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TORSKTTO mRc<k chc^iui 
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i 10 fTOTO, 2005 

fwi 

TO 1^-12011/2 72005/ Rh^H^ -l.—TOTTePTf/ 

TOf^TT 37fr f^rft TOR fWT TOt ^ fTRfaftsId 

^roarf/q^i 3 fttenrf to tor -&tt tortRt 

ukt 2006 3 arretted^ wl to ufrotta tostt ufuifcid 
fafTOTOT TOSTT % fwr m TJTOTO % fw{ TO^Id 
TOR* f :— 

(0 TO 3 3 TOTOTO fafdRTOf SlfTOR* I 

(ii) TOTTOTfa 3TFJ%T TOTTOHT TO7R*TO 3 TOFP7TO 
MTOTOT SlfwRt % TO I 

(ili) TOTOTOTO ^T3Tt tf ^cHHH TO I 

(iv) frorot to fro? it ferfron 3 #itor* 1 
7 . TO TO*TO T^RTT ' 3 TRTm £RT TO TO 1 STT RfffW~l 3 

f^rtrtfTcT fsBTT TJTT % 373TOR TOFTtfTO TO* TOURT* I 

topto (?nfhit) aftc toth 'Srptnr srt fror 

1 %IT | 


2. TOftro qfaraif/TOf 3 if %rot to ^ttot 

TO if alter tf toft ^ TOTO! f 1 TOT aufl^K TO^T % Mm 
toft% mR«iih % aTOR to apr^di yim to to|‘ fTOgfi 
3n^ro tor 3 to ifararf TO?f ^pt fro tto if tort t?*tot 

fcRi ^ ROTO TOH ^ I 

^ TOraf t faroft -efim tot# t tot* f 

fTO fTOJTOT ^ TO! TOR?* TOffTOTT TO TO% f[TO %* 3T3$R 

Rf^frororl^TOrTO^i; . 

f% S!TPT : (i) ^ 3 WFTTO TOST fMteil 

aifroift% to%i^bk■ a , «flrwu1 ^ f^r an^TT 
% "sfR ^fh f^ra^r ^Tt^rcTT -£f ^tnr i f^T5T 

^Hf 3 TTOI 31fer«r^ TOrf TORT TOtTOSff ^TFT ^ 
T0T ^TTT -SHTOT TOT 3?«f TOf t ^ auD^clK %^T 
^T\TO^Hf^^%TOTO^ aridfedfTOT^TTTi^f^ W 

^MnwRd fror torr 11 

fq^lc4 SZITT^f; (ii) TOltTOT'SRI 3TOf fcf^-jd 3TT%^T 

im $ -q^ ^ <3 ^ ^Rtroaff % teft Mt 

ai^RT aTRlt 7 ! 5RT to) cfi R 1*7 fron W^TT I 

3. tor % mR^iw % totr rt wr TOft ftfrorf 

TO5TT 3TP7RT ^RT TOT ^ ^ 1 

ai^jf% toItt, a^jte TORifir, aro fTOst ^frorf 
tot wtfro tot ^ arsTR ^frort % ^rotrord % totoc 
^rt fro ^ ^ ftfrorf % ar^ro trot i 
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fTOprft 4 :— TOfRT #RR 5(7g)(7) % TO#T 3TPJ 

r ^ % rtrr^ *nORr to # fqR#'i # Pi^Pw 
i# Mi^di rt cT# fqqii fq>qi to ttrttt % rr rf (tttrtt RT 
Pi"Nl^+clI Tuf^i^Firct, ^til # *n*i<HI Ft &KI pR-tlf# ^hORr h{1^i u i 
%rtf) rtto sk i toORr to # Iron 3#t5 R K Rt arp^fer 
TTRf#r ^RTSTt/R# % RriTilR#Rd ^iiORq> R^Rfiofii hmr) 
Rf 3T^^TT3fr Rt ^ RT<TT # I 


<3 R^j/FT ^RRTRT R>t T5tFR>T Pl#Rfl TOJ #RT # fR# 

# f#T# # R# # TOR# I 


TO#R TOR R>f RF dlOo T#RK R>TcTT 1? # ^#3>PRH 
RT RFRRtR f^JTRPT % RRTR-RR RT fR# RTT#R 

TRTRfWFTR FTTT % TTRR3T R# RF RRTR-RR Rf 

fR# TRTRR^TTFFT T?TT TOJTf#T #%>#TOT % <PW< # R# 
Rf R^ Ft #T RF TOTW fq^fRRTFtR % RT^f^cT yiftlRITt £RT 
RRTfFRT # RT 3^tfT RF#RR RT#1T RT TO# 7TRRTO RTtTO 
RRTR-RR #' F# Ft I 


3TT^ % RRR # RT^ TOR ^|4» ## TOR fU5#t, 
TOR RR, TO fTOT # #T #RT 3Tft#*f # RRT TOR RR# 
3T£TRT RRT TO RRtR T#RTT R# #?F TOT# I 


3T^T^%^RRTR^TOt U ^r^?n 3^<TTRFRfRR 
Rft^Tl” RRTR-RR RTRRT7T % TORT TOjRR ###TR RRTR- 
RR RpRfRR 11 


r^uR 1 :—TO#FR# Rt «RFT # WTT RT%R fR 
TO#R TOR Rt TO# cTR^g Rt T#Rk R#T # % 3T#TO RR 
RT^cT TOT Rt TORg Rt #f<^>#W3TO<TT RFR#R RftTO RT 
RRRTORf^%RRTR-RR#F#t #TTOf> RTFTOf Mpqt# 
% P+# ^T^ftR RT R # fRRR fTOT ’5TTTO 3^ R TRIrTR Pf)Rl 
^TOTTl 

f^ttpjft 2 : —TOTRTRR RS Rf ^RRT f^T RR% ^RT 
trot RffeT R% % %T7 TOT RTf cTTTlRg TO RR RtfRR RR 
■^t 3fk 3 T[rRt to ^ -3TfR#rg ^r rr % rf; 
TOT^’ RT oTTRRr Rjf TOT fTOT RTT^TT 3 fRRft Rf •3RRR RT 
MfWi RT[% RTt 3T^Hpi R^f ^ TO37ff I 

6. ■'TT^TT ^ R%^T % #TR TOfTOT WS'ld RR-^-^-'^- 
Rff^T % f^ ; TfeR RRT RIRtfRRT RFlf RtM Ft I 

fiOjufl 1 : —R|T <J*4t <;q|< Rf TOTO RR TTRitTT t fTO% 
RRTOt RR'- ^f. TO- Rft^TT ^ t RT fRTFt -RRt 11 
RfR ^ ^RTtror TOTRT RTR fR TTt TOT Rft^T 3T^7T 
^ fro RTTO RT^ TORT! R% TOPtTR T^RT RRT RTOTFT 
TO- ^ft. TO- Tl ^^ T % fdfed RRT RRtfRRT RFtf RTt RRH 
RR^ RTT RRTR RT^TT R fTRf?T ^ TF RR fTO ^FTOI 

TOT RRFT, fRTTJcT 3R^TO-RR %, Rt TOT Rft^TT % PlPsia RTR 
% RfTRTR % TORT RT 3T^TT RTRT 'TO^ RlPt TOftroff ^RT 
TOftR RTt RTTO ■RT^ R^t, % TTTR RTp fTOT 'RTTOI 


fTORjft 2 :—TOT Rft^T R% % %r R^ Rf ftfTO 
Rt RTR t f^F# 3TRt Rt 3 #FRt 4 ft^fSR ’’JTt RR# 

%, fgF^ RRR # RT <s# srfRRPf Tt^fTO §d.4f^»H ’’JTt RR^ 

% rft froro fror ’ 5 TTTO T I 

7. ^hT^RR R>t TOTtR % #Pitt # fafcrffW fJTO TO?R 

^RT #RT I 

8. TTRf TOftroff RTt, Rlt ^ RF# TRTOf #^ft # 

RT TTTRjRt ^rl^tPiq) TTRRRTt # # RT F# RR>R % 3FR TTRcRt 
# if, RT ^T-TRRiRt TTTRTsff # pT^Ra #, TO# TO#TO _ RRR 
totTr rtT ttT«T ^s# RTfFTt tot frof toTtor % tort 

3T#TO-RR TO# iRRfRRT % gKi #^n # sftT RF TTR RTtRT #RT 
TOTtR # ffT # RfRT # Rt 3T#TO-RRR RT fRRR RFf fTOT 
oTTTOT R# RF fRRtRRT R>t TOfrg# aiOo % RF# VIT^R 
fTOTRRT^IRt^rfRRRF## TTTRTfft #RRt # TRT^ RT TORlf 
tfTTRR # R5TR RR Tl H, Rt fRRTt RTO % %: fRfw TO # 
fRRRR R# R R t H, fRT#f TO#TRR> RT ^fTO RT RT f#JRR 
^qf#T TTTfRR RFf f RT #tRT-R?mf # #RRR f, RR#t RF 
RfTRRR (3T5TMTO) RT^R RRRT #TT TO# %fecT TO #' 
TO# RITRfcTR/fRRtR % TOR^T R?t ^jfRR RR #RT % fR) R## 
1RT RftRTT % 3T#RR #RT % i 

TOf#RR R?t *RTR TTgRT RTfFR fR) R# TO#R RTt RR% 
iRRtRRT # RR% -iRd RffRTT % Pin, 3T#RR «h# # RffRrt # 
#c# TTR# 3T^R# #RRT RTtl? RRfRFTRT% Rt RRR>T 3T#RR- 
RR STT^RkT RRfRRT'RTFRT I RRR>t TOftRRTTt TF RF! # RTTT#f I 

9. 'TOftRRR % 3T#RR-RR 3ftT TORft RTRRT R?t T#R5TT 
R# RT Rff^TT # R#R TO# % TTRR # TORtR ^T PfN 3f#R 
#RT I RTfaT % f#R TO%RR R# RT# TOf#RtfT RTt RF 7J#fTRR 
RT #TT RTfFR f# # RTf^TT # R#R % %F, TT# RTRRT RTt 
tJTT RR^ I SRRTR ^ #TTT RT#TT # ^T% R#RT #RT %, "3R%> 
R#R TRT, TO-T#—PiPScT Rf#TT 3#T TTRTRRR RffTOT TRT RT 
"TORT R#7T T JT#T: TOTpRR #RT RT# % # ##f# RTRcTT T#f 
Rt TJTT R# # IR# #rfrgR RT#TI RT TTTTOTRR RTtTOr # ^ RT 
RT^ # frot TTRR TTTRTRR R# RT RF RTRT RTRT % fR R fR# 
RTRcTT T# Rt ^JTT RFf R# f, # TO#R ^TTT RT#TT % #FT RTOt 
TOfrroft T^ RR Rt RTTT# f 

10. fR# # TO#RTT Rt TORtR ^TTT RT# fRtr RIT 
R#TT RRTR-RR % fRRT RTtRTT # RFf #RT 'RTFRTI 

11. #t TOT#RR f#Rf#RT R5RIRTT RT Rt# % RT TORtR 
■RITT RtfRR # ^Rt % :— 

(1) fR# RRR # TOT# TOftRRlft RT RFT ? -# RTRT RTRT, 
RT 

(2) fR# 'SRfRT % TRFT RT TRR RT^cT F#T, RT 

(3) TO# TRFT RT fR# R# ^Tf#T RT RTrfTT RTRT, RT 








(5) 


( 6 ) 


(7) 


(ii) TOn % 




(12 ) 

TT^T'STRFr 


(13) SHt Wi t 


(*0 ^F FRT 














aroiqRui 
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[ RTR I—Tsft'S' 1 ] 


( 4 ) r# w%m\ rr#rrr, mfw rrr<^tt 

# wft RRf # RPhl#! chi 2?d R>fe4l R>l *RTR <<si , ii I 
Rt^i'P-m RgrIrri# R#1?R 3?(rl RteMi' # # 
riiIr, sppjfRR ^PT ^ni% rrt m Iwt rr! % 

RR ■JHfNlf R# Rm R# RRTRT WQ?TT f##T# 
RRfRRR ( 1 ) % RTRp % Rcff % 3RJRR nc IT5RTT RT 
RRR HI'1<; ,J S #* [#>#) HRiK R# fRTTRR RT ^ RTRT 
f^fjir Ism'll qV-qai RT PrqiRa RTRFR 3T??R-f RHR # 
RrfRRT qpqai RTRT R# % I 3^1 faa <iR# 
SR Tgfi % TrT«T-TTT«T 3TTRtR m'kqitf R# R#fR5R 
SfR%T ^ Ml# R#RT f^R# Rc#RT RRf % 3TcFfa 
sHttr RUT#RR%Rt# 4|J*WI WR #1N> 

TRRTRTT y|HMRRTmf^R#%Ruf|<^K yilfad 
ifi\ I m R^RTM 3}R%T arfoRf 

% rr rtr^rr! r# wit % rrrt: mft %# 
RRfRRR (1) % Hi-clR, % 3T^R Rml # 
RfRRT ~R RT RRR HIHS U € R iRRT f#Kl s$Z RT RRMR 
% RTfReT f#RT RRT! 3TR%cT RRf # #, 3TK%T 
v^t # ^tRt, 3^fxffl mr-ruRt iwf 

RRf % rc#rt r^rIrri# r# wit r^rt RRf # 
RH^RRTMR^RRRffR^ ftf#l4f R#R>l!HRRm 
% TSRRT^Ttl 

(5) 3MP|RH (4) 

R^-hIs^I# Rl *K c bK'5RT# #qii< <HHfdd R#MfliRl 
RlfT <fr%5 f#RRRf Rfit 3T#| #1 RR WRT ^fchl % | 
RRFTC 3TTT%T ^jRt#’ # R#Rdl R5R # y<#Ri R# # 
R# MT# 41# frfmf % 'H^aH RTR R# R^ 
R«ft$RM r# wm r# RPpm rr# |ttt srrIrrtI 
3rf^4W4i #fRR RR RIRjdi % i 

14. TfTTtf TZn ^ ^ fe^FT ^afr^TRt’ 3?R%T 
#T % TT% % %^fW7 12 tran-13 # f##M 

•3ToF>t #" •3TT# T T 3^# f##4T # ^ R4RTT % I 

cf?# ^ *u(lRqi f*i4)QitM <5*41^K RFTPT, 

RT wRt RI 3i^cl 4H'-4fli% RT 3FR fw^ % 

IRRT^Rf #1, % %T7 3#|%T WTT # 3mt ##SRTT # 

•3T#4T#t 3T^r TTRT RR#, RR, ^llORcft ^ IV'txrfTM ^fclfl'hl 
OTT^Rf #!, 3T«^ ^4% %^f 37R%T frfePTf ^ WfT ^ 

3Tf#4r Vl’OHI # 'i 4 -Hlcqi<l #1, 3 iim)*| SKI %f#eT KHS-sl % 

3TIRR RT 3^,-#ftRT R#f %RT Rm^RT ! 

15. RTfaT # #t tRf#T4) ^R ^ 

R#^?T hR^IIH f^RT TO 3fR f#RT WIT 1RTRR 

f%#R 3R#R T^q 3TRR f^RT ^ RT^TT 3TR Rft^T Rf#ITR % 
RRR # ‘SR#' RTR##RR oRR^R R#f RRRT | 

16. ^TfRRRf# <ilWlRdd 31^ 3H4#f%3TRtR^R)dc1l 
RTRT RR^ Riel -s^lsqiO' #t Pl^fcKI RT3TTRlR SKI '3R#IRRRRT 


% WR # #RR R^ 3% ^R% ^RT 3TR% 311^^4 R# # 
WRR R#f % f#R RR# R^ R#RRT % 3RRR R1[ f#RR farR T 
'ifl , %*tl I 

17. Rto# RWf #I#RTR# f#5% R5T 3rfeR 
RR ?TRi RTRT R^f #tRT RTR R=F 37TR9RRT T JJ5RT8I % RTR <H<«t)K 
WRTR # R^R R #1 f#RT=R#RR 3TR% RflR 3^ 1 J# ! fR % 

3nRR T R^4fR^RT# [R^f4<1 %%RR4RT 3H^ tl 

fR^fRR % %R RR Rt RRT 7TR #ft f# RR% 3HpH4l4 
Tt#ZR ^#%R hfhddl^ch ^ RR % RRR # M^Phl 
RTTRRjRT RcJRJ Rl I 

18. RRTkJRR RR RR 3TR ?RR R WRT RTT^I^ 3tR 

RRR Rt HirdfCRi RRfl R#f #fl #1RRR #RI % 

3lfwft % -^R # RR4 RR% #' RTRRT #1 R% I RT^R RT 
f¥jRRT RlfRRRt #RT Rt f^T ^ igRT fRRTfer ^R MR #t 
RI#Rqi R#8R # RT| 6*M\W K ^R 3Rt^lT3Tf RT| ^ R^f RR RIRT 

t, RR#t fR^fRR RFf ml I 

-6 *41 SR I <1 R^l RRtflRF/fR^RRT R^TT R#f#R fRffRRR 
PiRHiRdl % Rflf^PR -lII #* f^ RR 'f I 

R«fmRf #t f^RRRT R#4R # RRTf ( RTR-1 3^ 
RTR-2 ) R ml I RRl 3 #Nt RTl Rfl?,1T % f#fl3R RTR % 
3RRR R^ RT^rehK/*qpK1?q RR^RT % feIR 3#R1 RTRT RR 
f RR? RTRFRR: R#f^RT R«R#RR % RT^1RRmRf#RR RR^FT 
%f^R % Rrhlel RT4 m# RRR IrRR #1 M^kRT R^T R5T 
RTR-1 RRRTRT ^IRT (vriHRR, ifRRR R 3TWR % f^Rl # 
f#f#cRT R#?,1T R# #fl) I #1 RwftRRR R#^T % RftRTR #' 
3}fRRT m ^ RRief RllRR M# f PrIRcR! R#^T R5T 
RFT~2 RRRTRfmTTI fRpR'K-ll Rfl^lT RT TRRR ■eqit^R RR RflRR 
RRRFTRRleRT (%rOr ^RIRRRlRRF 1 m^TR) fRRpR RRR, 
f^eefl "SRT f#RT RTR?RT RRT RRfRR RRTeTR m R’Rt^RR RR 
^RR# 1|mT ^ RTRRl I Rf^ f#Rl RTjq^RR R5t 3TR^ 7RRSR 
RflSIT % RTt # Rl? '^RHI R#f fHciefl % Rt R# 31RRT RRRcRiR 
®Rf#RR RtI^R iJR #1% % RcRJTef R7RTcp WF«R RRT RflRR 
RRRFT RRim# RRfRcT 3Tfwf| ^1 R^fRRRR RR ^ RR% 
RRRT RlfST^ I RRfRR R*rI^RR Rl 3TRR| 'FRR^R R#?tT % ‘'JR 
■#R RRi fReefl #' R^RT -^TII m#Ti RmRRR #1^4^#! 
SRTR # R4RT RT%XT RRT RRRR RT^TT #t ^flRRTftRRT #1TJR 
RR% % Rr|i< f^eefl # 3TR% 1^# #| oqq^sR rtt RRR RR #RT 

RTf?R I RRRR Rll^%f#RfRRtKR #lR??rTftlR R1 fRRT rI 
Rftf^ifR # 4p/4^i m Rrmr> rtr-rir mm 

R#73T #13tRTRTfmTT R1 ^ RR# % RRf#R TRfWR R?f 

R4^ RTRT iTRT/#TRR7 RRI R^f 1#RT RHRiRT I 

19. RKtfm RR # 3TSRT RlfRRRf R^t RR# - 3TRj#TcT 
RPw41 RTfRRRfR^RTTR%%^RRRr| 3T^Rdl Rldl^ yRl^lcl 
(40%) RT RR# 3TfRRT #fl Rlf^MJ RRlf# #R ^^CRI# # 
PlHfdfert RT#fm 3Rl3R3{f/mRT3R # # RRi - R1 3RRRT #1 




^(F) 

i\v\ (pp) 

^t(l) 

%# (KC) 

(B) 

^T(S) 

(ST) 

W^(W) 

^(SE) 

^ (H) 1 

3TK^^ n (RW) 1 

chNlwqi q j fl«h< ll i 


■sftTTcT (BL) 
(BA) 


(BLA) 
3ft (OL) 


3?U(OA) 

(BH) 

TF ««r^(MW) 

^ft(B) 

( PB) 

(D) 1 

Tt^t(PD) 1 
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2. cfrff WT-TOfr 3 M^TO T J xr tTOT <=^4*+ TOR 
( R-gfaTORT MTOT % TOR) TOt I 3PR-TO (M^TOT JifklTOii) 

%ror arifaft 3 ¥t ftaR fro; tot^ i 


3. TOMicMtfMit W M7 3TM^TfTM ^leRIRT TO%M I 
Mt MkkMfR k <h 4> RriM. TOR Rio*) % fdU, Rt)<rT! aRM 

TOfTO TOt TOTORT #* TOt 3T^i# R#f t ^TTTTrft I 

4. 3^%T3^fs^^'qrtajT%%^f^Rft 3TTOT#Rf 
■W % 3T^F aRF Pm TO TOI11 

5. TOlfaTOf TO 3P?R-TOf (RfajM ^kRTOarf) 

TO TOR ^ % fTO* %Rs|R^RRf % MMlM TOt aRjMrfR %, 3TR: 
T% %<R|R^TO MTTTO HTO % 3TR5R Rtjl triMI I 

6. oEfta^ MltTOR % %ti TOTO RTSJRTOT Rifed 

•qftsfT % STJ^JM % 3 #TT fTOTTO 3«fccfRf % 

3t«tor % Iqftre sta ^f, TOMt tomrm torto^ afk rtort 

R7t RITTO TOCRT ^tcTT t 3?ft TOM-TOM '$TO froft TOfaftM M^TO 

3 ^Trt % <jufl<cji<T^t ■sftfro f^nro rwNitcto 

?rfTO, RtgfcTcT krNR #3?IT f MURl* TORTOTOT, <TOlfa* 

mih-jrm $tmrt, ^nftfro TOMfRTO, tor: tot afk 

TOt MRMRT TO Mt ^CT^i^'l Ir>mI TORT % I 

sr m^stt % towt ^ fro kMiart 3 mr? TOt to Tift t, 
TO^i Rf*TOT f^cK 0 ! 4)4 f^TR MTJ f> : — 

1. ^TOt •fif TTWTTO TTMFTtM fkf^RRT 3TfMTOTt 


(TO) I MRTO^RRTORW* 8000-275- 

13500 (RTMmRTORRTOR) 11 TOM TORT- 
TORT TO eTPJ 3TT^rf % 3RJRR ttfRRR TOTOTt MRT 
(TOM.) ^M#TT1 


(13) TORtRRR TO) TO?T TO$ TOt 3TMfM%f^MfTOteTTTO 
1TOTTOT fTO TORTT f^Rt *K«hK ^TTT 3TTTOMTOTOT?T 

5TT^ MT TOt 3fk TO^ 1 ^ 11 Mft^TT 3raf«T 

H^TOTO ^ TJ[T FT% TOfafR TOfRT ^T 

f^iron tm % Mrfro #rr ^ to 


(TJ) -qf^ra^T ^7t 3T^fM % ^RPT MfTRT^T#T 

MRcTtM^WBM^, MT5-1 %fTO 
301(3) 3T5MR^tM^f-cf^f^RfT *ft 

TO 'RTt 3TR ^ TO TOt^ eFT PdfQcT MtfeM 
-TORT ^ M RTTOt 11 fTOJ W TOR % MtfHRT 
TORMTOT^TO^ai^OII %7I^ (2) % 
■JTOMt % 3T^MR 3T^TTMfTO^lP^%^TORM 
^ ZfT ^cfT ^ ^ZTTT MT MRfTO 3TTO 

VIlOR'F 3T?TTOTT % c bK y l 4T^ "RTcfT 3nfiqi4 
^qiPi'^frT % Hineil Msft FRTt I 


(M) TOeTq ^RT P\^\Ps\ Mf^TTO TO 

TORT ^TMT 3^k TOT fsTMFitR MTt^Taif S^i #TT 
TOhti 

(^0 ^TtTOT:01-01-2004^ d! J l^HTO<% 3n^ll^R 
TO^Flt M«&fR IfRT fTOfTO fRIT I 

(•R) 3U|1^K %TO% TOT wt- 

TOTM7HFX^ft%fWTT% 3T^RRfft%TORR 

OP\ 

(U) ' 3^<TO Rrn-WT MT TOftcT fWTf % 3T^TR 
4TOt fR:?TO TO5t TOT 3pR tTOR f^TO 31T^ff TO 
'3Tf*MRt ifRTT I 

(^fr) ' 3 ' «jk^ R f rt) -qfrotsRT arfr % ^rh 
fcR ^ fF^t ^ MftSTT toH TOTTt #ft, afR 
^ TOCTSJF TOT RFf TOcTT-t RT "RTOT WRT '<$) 
MRTTOTt 11 

(fT) fTOTOTO, 4M^4d TO MT l^fR ?2T ^ ?T ^ 
3T4faTr( ^T% MT froft TOT M MT TOrT TO TT 
TO^fMcT frofT to'rttot'Mtottoto^ ar^fM % 
fRTTT TOM TORT TO TfTOTT % fTOT^ 1% ^f^TTO MR 
mp\ 3T^fM TOfTO t : 

(R7) fR^^^RT^^10^TOTOTTfRT%TO' l 3MfRR 
WT P to 4 R^t TORT ^RTT i 

(71) TOTTTOT: 45 Mt ^ 3TT^ ft RTT^ % TO 
^f ®hi'4 RFt TORT I 

(3f) wpfp^ ^M—^Tt TOfRR ^R fWTf % 3TMtR RR 
TO) MTfRTOT^^ fRHMT 45 TOTRTM 

iter (%R) fRTO, 1993 ^r fRMffer TO? TOL^ 
f, % R7T fRTO P fRffR RMTOR % TOM % TO 
#tl 

(r) R(t mt4 tor PciPhR^ tot rT tot Tff f ( ark 

TOM HIHdl TORfRTO MRRRT TOf^ RMTMRT RT%RT 
ak WT-WTM7 mR^TTHm cl/ mRc 4 j cid Pi TO % 3T#T 

to 4 i 

(H) MRTO k TORTtoTR MTt TO^T TOTRf % WTTO 
RMFikT Mtomt arkroifTOf mt) trot mt totm k 

RMTRTcffRT fTOTT TO RTMTO % I 

(^) TTOR M k kRRMTR 3TR MMf RT%R MR^RfR % 
3TMRR : 

(1) kk TOTTOM'RFTtM fMfTORT arfMTOT 
TOR k fR^fTO % TOR MR TO TOt 












[ 'TFT 1 ] 
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( 2 ) <ft. ftp ftp -fe—m 7 ** fa&w, ft**Tft 

afk Rffts Iftfft'cRI aftftqftt :— 

(^) TJ^TTeFT ft -qs^ST T*TR*q ft**T Pi^t** ^ 

fftftr«T> W ft./3FR ^T. ft./3<T. 1%. ^T- 

ft. 

fTFlft ft <S'H4>1 •H^ Hrl l ftftn l 

W <qg*qq aftft^Rlft ftv^ ft fftfeST VFpm ^r Vlvil 
<*nft ft ^ w ft. fft./aFR fft^FF ftrm ft**i/ 
W. R. "3. ft. ftt TTSFRTT ^TITI 

(tt) ft. ft./3w< 4^1 w ftRi, 

ftfftl • 

(•q) -raf^TT ft^R ftft <WW>T ft ftftfftd TOf ^ 

FFTT^H ft ^ "FTT. ft. 1%. WFFTT ftftTTI 

W pFFTTJRR 4>4^lR4f ftft <J-l4> mR^r% % 
f^TQ^ fftPt>cwl ^ 3T«f*T I 

(^) ■ftfts P^Perf aqftRfftt strrtt *nftf, t^«T 
faripH^, faaft*, ftp ftp ftp % ftftftf 
ftftt TT®TT ftft 3RT ^Nf W ftftt 
Tsft 3 tft?tt^ % rrft fafaran aftwft ftk 
-q-mft Rfft^ P^P*wi aftsrqqft srt ftfft ^Tnft i 

(3) ^T PH^IdT , FTR**T ft*TT 3Tk "SPTFT ftrftR^TT 
3Tfwd :— 


(^0 ■q^fpr Pxtfa^r i ^rtarft ftrrftT *nftf, t^r 

PkrliH^h ' , "5^2 tc*q PfcrlpFfi, ftP ftP ftP ft 
% TTW-TTW ftft 3RT ^4 'ft ^vtft ftt "3% 

3TFFTTFT % U'TTft 3T*IFT fafaiWI 3TftT^lft SRTTffft 
^ I 


(4) ^rrcfft^F*, wiw ftRTft:— 

(^r) ftfrm>, WFq ftRT sfr wr®t ftsr ^ft 

ft*, "3^% Pl^ll^^lK <Jl<*3 WFFTT «A 4 II I 

(Tsr) Pn^y i * www ft qi % ^ Tgft •qT anfc ^ 

^nft ft* srgqWft ft* 'ftt. aft. t^F). % 
W?fR>, WIW ft^T, Pl^VI4» W®T 
ft^T % ft <w4 ^tft I 

(5) "5^T P4Phc^l srftwrft :— 

(ofj) -OT m 4)l^Mt ftqnq ^8TT ^TFT 

-gfSTT fftftqw ^ <™«ani 
^TFWf^ft % wm ^ T?Fjft WT’^fftcn #TT I 

(1ST) HSraoRTOT f%M, FI1W, T^ft 

' M f qTH lf fty V*K*Q ^TFT#’ TT W ftm 11 

(Tf) prf f ^r i ft ^ rmr a ft % ^rftf ftt^PTT "ron t, 
gpiftf ^r ^ s q q ftg m hm1cl< ^tt t tt«tt ^nrf?r 
•qft Trft^n wr 11 

(•q) <ST4 T f^ ?rfHf grcr wt-wt^r aiift PhM. au^ *nft 

an^lf, 3T^?if TT«TT farfftqftf % aq^TR 31W- 
ftqrftf ^f TH* J lfe<1 WT11 

(^) -qfNf, -qnwft, TRRiTOf, Mlf^«blRft* TT*TT 

■^rg^FT "Sfft wrt T^ft awiP3ft<i arwTR^naft aftr 
3Tft^r3ft*, %5JFT?Tf T^ft ^g^rpft* ^T W WTRTT t TT«TT 
w rmr ^t, rvfi ftr%^ 
ft^nt ^aqqfWTT W 11 

(^) ^ ^PiPv^d wi t fa* P^iPhwi wnrriaft* ^r 
3Tiftfer ^ft wift ^jt ift T^ft ftwr ^qftt 7 ? ^ 
w ^rft-ft^RTT ft ft?rs#mT aqqqmr 11 

(•$) ^ftft3RT^rftf^T Pl^d <bXft ^rt *K<*lft aqi^it 
^ft ftfafft % sftpfa iWftTT fa*^ 3T«RfT ftp 
T^. TRT. 5RT "3ft ftfft ^ftf I 

(6) fa^T^. 'RTTWft^T :— 

(^T) Mwn 3ftr ^R*q ftSftft ^ft RRT# ft 
ebK^IR T H^ l Pi^ia p ^T P^P«brRT WT^TR- 
<5qiq^nfft!p sftr y*iw RR^ft ft ^KOin 

Hg l Pf^l4> P^fawi -WlMdl ^T Pw 

y i Pt<oh l O - 4*KTg RI M^lPd^W W TOT RT'ft 
aqfwft ^t ^ -3qftftr ^ftqr i 

(RSr) 5RT ^ft^>d TTfftft^/acrgftRTaft *T)T 

% %R ^ ftPsBTft ft^R l 

(■q) Ph4^»i Tnfwft % ft ^ sn^RRn^TR 
«bKT9l*?f ft ^fanfaft* ^>T faOT ^tft I 


(^>) g^ l e PT ft "TO 8 ? 'FTT. ft. ^q-Pi<^t«t>/W. ft- 
fq^I^/5RR ^1^1 fteri Pd^l'F* % SK« <5 *i4* 
Tr»ft ^r4f ft wfw^ftqri 

(T 3 ) TT.Ift. aq.Tftfts—3T.1ft.aq. faRft^RTSrPTTaCRiRTRT 
3 ftr 7^T ftt 'Nft^FTT F!M ^T 3T»TRt fftfaiRTT 

arfft^rft <^ j nT 

(tt) -giqft r^PF>R Tl ^rfft^lft % ^q ft Iftfa^TT ftftftl 
TrqtRTRftfft 4iK^(HI ti<nie'fiR'#ft 

sftr ^iq^ch 3 t^rtt T^ft i 

(•R) Ph^H I ^THR ft aftr~3q% qftRR % wft 

% %TT fftfaTTOT ^T 3lft«T ^ft I 

(■ 5 ) Iftftt ftfftfft RT RT^Tft aqrft^T ft ftfftd RT 

ft^T ?RT ftf^ ^ ^rft ftt t 
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6 . 

^Ft ^TTTTrft I toto TOn TO nftnR "to ton ^li<Ml I 


[ '‘TFT \—W *Z 1 ] 

4. 4m1^ TT% tottotot HIM ftou^K toft 

dufo qrc tot W 1^5T tor mq; to "^to tot ^ Tft 
to"Stmt fttt % ^FTt tot 1^ ^ I totft tot ^t ^ 

iftT nt '=tt TTtS? eFTTOT TO? to ^TORT TOTtt tomtl * 4 ^ ‘F<H«t> 
(tost tote) % ton tote (^toiR^t tofto) to nte tot 
■^1 ^ c( 8 TT -jra totft tot tot tot tott to 'ntel ^TcTT t to d*+fkqK 
$ftFJT Tier (sR^to ton) to* to I Tte toto mto tot toto 
^ TTT^p) toteltotenrt TOTO to tott W nffi nt teH fan ^immi 
far toto to# tot cnTprnr mst tot <nnr n ^to cnfto torn n ttto 1 
era 3ufl<ra it tot Rto?T f^rr wrt tto n^ n^ nrt 'itto ton to 
sfft to% % arRmnn torcrra tot uum^R^ ton to *rm; ten 
■*gm tot totowr (tomn) tot RtoRkt 84 . 89 , 86-93.5 
3tt^ *3 ton ton "arm; 1 to nrto traq, tt^ tototont % ^n# to 
<?ra tonttotet to nFT tot ton nto ton tof 1 

e^M'UI un*% 1 

tot tonto tot ton tot nra atom ftoto to to 
^ to mt to tot tosn;' 

5. ^ i-H i ^qK to to to tom ton tot ntrTO/ntrto 
toft fntonn to* tom ton, nn> totom to to to nrq to 
qm to to: to ton tem toto 1 


(i) qw ra : 

Wtof to toto to ntem to to toto ton 
■^iijjii toto ttoto to tonrto "nr aroFtmte nn mr net ton 
tototto toto^tonr^to^ tom (toftto), 
■q-^fto tot nr tot tttf to tort sm tonw ntonto to trtn to, 
to to arton "m totot to* to^T % -tonn ^>t to 1 

( ii ) tjffe rtta^idt : 

toto to (fNr tor ttotm tor tton* to^ to to to$T°r 
totoer f—im tjt to^r Tr*n ^tro ftorn to^ tor fmt 1 "to^r 
tom to ^TeFT-sTeFT torq to rnnto 1 

(73) tot tot? to to to$ ton tot % nton, 
^ to^rt totottomtoto^^t^: fafacvrii q) 4 ~ g n 

3 rt itofoctn ~gTtTton:tton ^iim.mi totfa arm 

tow tor ton to* ^ njnm ttotont 1 

(tt) fqftor TmR to tomto tor tto; "nto tor tnn tot 
•tot tor ftot tot ntofer to nart m hm<*> ftotorfto 
ton :— 


tor^T^tototnr 


')4TttotoftotottTto^T( rttotto) 

^rrttotto P^ftoirHt tor tor stetmt 3mr tortr 
(dcMlto) 

tnt«J 3tftlt 

J 

^nrr 3tto t^sttoa *><ui 3trt? 

(dM^R tor nicr 


^fte) 


1. ^toto^ 

+ 4 D 6/9 4 T 6/6 tm TOFT TOIT^ 

■qi ftol TOFT ePTTTi 

+ 4 D 6/6 m 

6/12 "wnmnn 

m Rm 

epnn 

6/6 nr 6/9 6/12, 6/18 nr 

2. ftom to to 2 

+ 4 D to -1 TOFT eFTTnm Rm 
TOTTTFTTt 

±4 Dto -2 

TOFT eFTFT 

nr ton 

TOFT eFnn 

toi to2 to-2, to 3 nr 

tof 

3 . % 

to to 
snjnfto 

toft, to tot nef/toftot 71m 
ftom, (torn, nror^qt 71m 
ftotR toto) tot anto ^ ^ 

^tot 1 1 ^ ntot toto mtto 
tot toftot totw tor at^tnt 

tort 1 ton to^ tot tom 

7 W tot tort 1 


TOFT, to tor net, 

tom tort wn 
ftonR 
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^ff?r 




smrnri 
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HRF FF <MTF : HTTRTRT 


113T^t fforit 3 y<r?fa Rt ^ sflr ^Ith #t 

HJT ^trR 'FT F>t RTF % fcR <jyMu| fH^HTRtH 11 
HlTcffa fttm 7tHT % 3RFHT 3TR ^RTSlf % TTFH 3, 
HtFf HTtSRTf Tf %HF RFT HT fHFR FRHT Ft WRF #TT I 3flf 
3TR TTR TT^T %T f^R Tfcf STTHTHFr % 1 TntFTT'R HRcff 3, 
RR <jujRHTT R3T HITT FTT% 3 3TOW TF% f, HtHt Ft 
HTtSRT fFR RT^ RT%Ti | HHTfH, HTTcftH fHfFFTTT T^FT 3 
fq'^fad Fwft<Fk H>t TH H>t RTF % fTR ^t?IFTTT F>t 
T^2f sfR fIRF nfa FF Ft FHFR fHRT RTF FlfSR | 

(R) rfrSRR% 3THTFT%FffcrfrT : 

(i) CFtf Ht Fi l PlFi «flH TTt HTHHTHt3RFcfH ffi, fRTT^ 

HTHT RTFT FrfFRI 

(ii) ^RTRT.—HKdl^Ad^ faPbcni Phi'll^ ^TFT fe’ta 

^ffej 3TTHSHFFTT Ftdt ft, Hc^tHT STTTstFft Ht«FRTT 

■RnffTcT HH<US F^t fft HT Ht, Hft ^ ’^RTTHT t 
ft ^ HHTRHT HHT RHT FlfFH; I 37R ftFTHf % 
f^R Hff ^ ftSFFT PTHfftcT TFT Fit ft Ft ^fHRH 
STHtR HFf hi-ii '*1111 FTfFR I 

(iii) HfffFRlt oqfFF H^RF 37M t HI FTpft RF 3TTTI 
TTTHFH HTcft t RFft 3fe tR^fe cfMt f HI 


3TORFH ^fR HTcft t, Ft TtIHPT HHTH FF t iHT 



HRt 11 ^rrt ^ HRcfa^ r^r+oHi ^RT % 


3RTTFT 3TRftHTHf %f^R ^RFT^HFt'11 fnf^cR 
^ 7q^<T Ft^ HTt iRTRTfW HRHl RlfRl 
®r?T^ ^ WIHR 3M PlMl^R 

Ft : — 

> ^HT%3^RtoR?HT%6/6^[FPt^fe ) ^rqTH 

t^Fg $ HRt 4 FRtetf ^ H ^TI 

> UIHR TR RFT 3T^R Ft : 

% tM ^HRRT ^Ft ^ 

RT^fHF RTHt HTR fRRTfFF HR 'HRRT11 

(iv) ehT-icR : 

3RHfFHFf "^t RTRlt I HF 3^T^R>t f«F 3#0 


tr 3T^f RJRi 15 HtH^Rf RRT 

Tt#ftRTfFHI 

fcRtH %T l^flR Rt^" % fcTC[ t^TT-f^R : 

^ HT^RT % %TI Mr f^?H Ht^ 3 f^TRt 

#t :— 

(^) -3H HTHctt ^f RFT PHPtioMI $ FTTHFT PTHfftF 
#RT3^% HtFT ^tM «bl4+dlM R«+l4 Pmi 
HF RT^F % t^> ^tf "^TT ^)TfRR> 3?lT <sHo-t ^idi TR 
%"^t ^TRf^mRHTt 1^ «h< W«hdl Ft F^Ht^Rf 
HJt HHH MRkTTT Ht^ % HR % 3 Wh ^R 

|c|5il1 Ht4 ^t TR %fTR ^5RT RTtF^l 

(71) 3H?gt RTt TTR fjfRT TRpR TTHt TO % HRTt 
3TT^ 37t HcT, <+!p[TRT WR fRt^rHT, TH 

^tH TRfHF TTHt HR^ ^R f^?R Rti RTt 
^3RT HlttRl 

(H) ^ HIHTTf ^t, RFT iRRlt TRHt^RKt "TR PRT3 
^feR HI FR FT?H7 ^tPRT X TRT ^TFT t Ft %RtH 
THT^ f^lPhCHl Ht^/TTR P^Ph^HHl 4t^ H^t RlfFH t^» 
RF'3«TRcfR^t^ttHFt 377HFI^ %fRfR>TR 3Rt^R> 
^RT HfecT #T ^R f^IlM % teR 

%W^fR7T^'pT^%Ff^THHt^%3TW% 
■^q 3TFraTeT % faraH 1RHR % f^HRRRST 
HT c<RMcRT tRiTTHt Ft l ^F tFqlpft/fFfFnTTT 
srfH^Kt fwt HT7H ^r, 3fl7§f FF HTtSRT fFRT t, 
fcj^R Ht^ FF HR H^T Ft TTFkTT % I 

f^rnm Rt^ ^ttt 'qrt'^Ri RTtRrrr ^rft f^F Irf^tt rptt rt%tt i 

*1H FTHt %RtH TFTFt Ft4/<M fFfFRTn Ft ~£ ^RT FTF %F 
iFFTfFFf FF lF?R Ft^ iRtFFTTT HTt^TT % fFF FFTFT RTFT TTHF 
F Ft, Ft f«RtH Ft^ TTtFTlWR TTHTR FRtn F5t FFTFT RRI 

Mf ^f Iffr fti Fit Pt4f ft HfF^ ^ ^ 
IfT^F RTF-RTF FR Pill FTfF^ I 

fFf^ ^ Ftt 1t^ FF FFT ^Tt HFf HHt FT TTFRt 
FF FFT lF» ^TT^i tFTR fFfFFTTT Ft^Rt ^ TR TTHt HTHcff ^ 
TRfHH ftFT? TTltHTT FFt FR Tft FTWt I 

HT^T RTfF 3T^q^FF MIMrlt* FT fTFt^ % f^R t^RT- 

: 

3R-HHFT ^fR FtSFRT 3TFTTTHTR TH % FT^T 
FTIRT HTHTTt ^t, oqfFF F?t SRF^FF FtfFF fFR FT% ^ FT# 
15 fWFR'JF: WFFTtHTI 










[ rft I—ms i ] 
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tfet ife RTTcfe feNt f^ferPTT 3T?TRT 

( dcF^^ t) 3^T^nt(d4)Hlch1) _ 


3RTFF 

feq, 1000-4000 % FR STPfftT 3 
■^FH 30 cFFFtl 

(i) T^^>n WTRT, <£ETt FRT 3 
( fefrffe fetF) fee— H 3R*TT4TOfe 
^rqfe" i 

^F°T WF fafeRT SRT ffett 7J*TR % 
fek ^rrf Rf HifeTR ft ^ff fee 
FlR dufi^qiil Ft FRFTFf tot tt snfer 
fc?tfHcl ferFfft %"fer ^ffe f^T^HT 
TOfe Tf«TT FR FT fet fe^RR ffeT 
4 (ii) % arcFfcT ffert feFt wr RFidi % i 

(ii) ^Ht f>h) tf Riffer FT arfeiui«h4 

(■qrfej) fee—“RFfe’l 

(iii) ^FfeFT^rfee—‘^RFTFt 
tot$ 3Tqfe”i 

4. ( HRFF5 %fet) (i) T£F FTH 3 RIHRT ?I¥T FFT ^ 

Rfe FFF tjarr d W^dt FTFr3 FfejcT^ (WTFF%fet)— 
frr^hH'Hihi-m “fer"! 

(ii) FRR cb4*Url TJFT (WTO 
%fet)— 1,, 3TFtFF”i 

s. wwm ffF fet ft^t ftr “'FTFiFtTOfe spfeT”i 

?i<rd fyh'Hi RFF/TRFferi 
FRferi 

6. FRTNF (feeT^OT) Ft (i) ^fadMd Ftfet Ft nftfctM % 
3fe*r ^towi Tffer ft ife frjrr ffer fen ftttjttt i 

FTF7 Ft fefet #*1 ( FTTffe 

$Ffefet )/ n 3^fe (ii) Fft RSr4t* Ffe ftfrf (feel 

( fegfe ) fffffi fe^r ) t[ ifeeR fern Ft ‘ * sreFTFt 

TOT J\ 3Rfef" I 

7. 'KHcjJU'Stfr l ( dPRd ) afc/FT (i) FRT£feF>T (differ) 3lWFT TFFTFF 

torf (^ffer) Ftfefer (<tffer) Ft fefet Ow (fefe 

#81 (FnffeFfetfet) Ffetfet) <^pn M fer H i 

3RRFTI 

(ii) F$e 3Wtf f§f arffeRTF F 
Frofetr (^Tfer) T ffe;fr efr 
* ‘ RF-ntt tot tt sTFfe” i 


1. ^ FTR F to ft ^ 

FFTTFF, ^TRT FTR RIMINI 

2. feff cfiTFfe Ft4t <^<NH 
ferti 9T5R fe sra ^5 
f^tr rrf 11 

3. FT FTfetR zfe ^ 

FfeniF (fetjfefetF) 
fee i 


%nq ( ^ ^ 3TT^f% ^f ^Wf 30 4RNcd 
Ft I 

%rq > 1000-4000 % ^ l^fr! «i 5 

30 

(i) tt^t crh wn^t, w3 ^fersF 
(izfefe Tfe^) fee—'"arcsqpft ^ ^ 
«rqfe n i 

f^fecRI ^RT ferfd U*TR % 
^Hf Rfe hiP4tr rt fe; 

RTRt dHl^ l <T 3RRFTt TOT ^ 3RTfe 

Rtfe ffe. "fe % ffe ' I feT fel ^THI 

?TRI^R7#^fe T nj.ffeT 4 (ii) % •3TcT 7 fcT 
felT ffelT ■H'^ni % ! 

(ii) Ftff TORt ^ (RtfeTR) 
srfer^qro^ ("ofer) fee— M 3RTfe" i 

(ill) ferf TO^rf R TO^et fee—‘‘3R»rpft TOT 
^FTfe u ! 

(i) T*57 ^FTR ^ RIHM 9m cT«TT ^FT 
^f ^ (OTIS %fet)—“feR” I 

(ii) feff 7R-R ^FT (RTWIF 

%fet)—“^Rfe M l 

‘‘ 3R*TFft TOT Tf 3TRfe M | 


(i ) oqfe J R1 RTfef Wt RftfefeTf % 3FJRR 
Pi u i , M fcd 4 n '3im > *ii l 


(il) ^ Wl ^Tfe dlRl^ (feR feR) 
ffecRT fePTFT Ft “ 3RPTFft TOT ^ 
3RfeT M ! 



(ii) FfF 3TTFTF -^|F 3Tfe?T FT5TT R 
TORfen (FRfer) Ft Ft * * STWRtt 
TOT^ 3RTfe” I 



THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part I —Sec. 1 ] 


( TRfFfrctf ) 


3PT^rt( ^ r 41c^ ) 


(i) (i) ^ ^ wr” 

**& C&gK) 

(ii) 3T^—(ii) 3 T^— m 3T^T m I 

' Cf,l ^ 3 ” H ^ RT asm -qq qft 3T<r*lfe>qi % RTF RT qqrr qq qft WK ^ 

^) ^ ^ ^qui 30 ^tflqd % ^ 9T^T 30 % *frcR ^—'‘q^rq” 1 

‘‘ftcRft—“%^”l 

10. °RH, (i) t* RPRFqtt— ,4 %q M | ■qfc qjpf ^ q T qqj q ^_< 


(ii) «l§fl STHT-F RT3TT "F 

11. TOH| (RRft)_ “3F^^T^3mtV’l "3R*n*t 3Tqfcr M | 


(75T) <3«fapff< RfaFT ^ 5<=H<rlldl/^oh<r1lcfl ft; 

W 31^1 ^icrld *ff <T«TT^T3TF^fq7 

t %ti wq# cFft f (^ ^ ftr 

^Tt 'ftaFT UH^I ^lii'tl); 

W dHlWK ^ ^Trft opt WI2 3T^5t t 3fk 

T$T<ft ^ciiq 3T^?t ?RF % F«JT -gqq qj 

O) 

W 3«f^R % t* f^R (rs=rc) wf t; 

W wIwk FTF^ete, ar wtM ftro 

W o'-nkqK % SRI, FT*I F*TT ^ «RT3Z 3^ qqr 
I w TffW (*M) -g^r f*tt 
H^ J lM'rrf; 

(^f) ■3wfl^«IK f *RT*ffiT ^ ^T^TT q#f t; 

(^) t’ Pt^ cflsc^rF^irci^ «0H[d%T^n*r 

’TFF f ^ oFTSTtr T RR ^ F^TcT qRFT Ft; 

(^) <5«i)qqK l^R % '5RK t R qjT fqqTFT 

tl 

(F) <5^1<;qK 3Rt ft># 3^R ^T ^Nirt ft 7 ! £ | 

11. FF*TF«TT t^F>Ff ^ forfr qt WtfTqft aro iH l -qcii aff 

^FTt elk f^TT ^3tn f ^tIftt, ,<jufl^|(f ^li ^K q 


w^ficb T rften % mm ^ ^ht ^ i Fg ij 

■qf^rr % ^rmir ^n: arirn? ^ ^tf^rcr f%^rr tto 

ti 

<J t 41^qK 1^lfq>rMi '3TTT rz TcTT % efft t* %h 0^ WPft 
fqfqjwj^tt WT) 

% 31WRT f^nfq 3ff?m #TT I 

•a^il^K % ^T^T % «n^ t* ^tF ttt % FFTcrf t* 

Pqr^WI^%37^3 1 7^3TP7m^f^W^Wm^T%- 

■^TF Pi4q -Hc^^ -f f% iv*PlcqK "^T% f^rii T^rq-qr 

t <s*+T|<;qK % iwi tP ^TF ^?T o^qq fq^TT 

■5TT TFT tt % '<i**n^qK f^jt % TIHftW '^fe^rF 

(^9PT) TftfeF t, 3^T 3mm\ %-qqttn $$m/ 

*i*il^«iPiq», 3Tlft % WT?f Wl -Hqxll f I 

FT^ WW-FFf 'Sprite^tF«TT 
f^rfq>«u ^O^yq) q>l 3T^'*il fa> -iwfl^qK^ - 3T^f^q 

F onm TIMFT^fT t ^T ^ I 

12. fqfqK'Hi % 'PMq % iFFS ^rtcT % %tr 
cs*-4)<^qi< 'F “HTTcT TTT3TR ^RT fqqffer fl<i=bT ^RT # 

’t Ft ?. 100 =f5T «rq^f ^5fj qpqj q><HI fFTT I 

m, fzfikm Rtt % Mq qft ^qqj % 21 ft=ff % *rtaT 
•srtcT 3r^7«rr arqt^fk f^iPhrfii afTt frt ^TRt 

f^rq>wiq%T%3T^q^TRto^f%RIWtRfTI5rft#q 
fqf^rMI «rTt FKT pqp^wi ■qft'SH %^eT ^ Tf dTRTl pjfd 
^I^Tl F«TT TRf^TcT pqfqiCHI % %TT RTFT^rf % 
%IT^RTFT ^TFI RT tfw t*T FFf 11 

MF^Nrrt, 
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MINISTRY OF HEALTH AND 
FAMILY WELFARE 

(Department of Health) 
NOTIFICATION 

New Delhi, the 10th September, 2005 
RULES 

No. A-12011/2/2005-CHS-1 .—The rules for a 
Competitive Examination—Combined Medical Services 
Examination—to be held by the Union Public Service 
Commiss ion in 2006 for the purpose of filling vacancies 
in the following services/posts are with the concurrence 
of the Ministries/Departments concerned and the 
Municipal Corporation of Delhi, published for general 
information :— 

(i) Assistant Divisional Medical Officer in the 
Railways. 

(ii) Assistant Medical Officer in Indian Ordnance 
Factories Health Service. 

(iii) Junior Scale Posts in Central Health Service. 

(iv) Medical Officer in the Municipal Corporation 
of Delhi. 

1. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix 1 to these Rules. 

The date(s) on which and the place(s) at which the 
examination will be held shall be fixed by the Com¬ 
mission. 

2. A candidate may complete in respect of any one 
or more of the services/posts mentioned above. A 
candidate who qualifies on the results of the written part 
of the examination will be required to indicate clearly in 
the detailed application from the services/posts for which 
he wishes to be considered in the order of preferences. 
The candidate is advised to indicate as many preferences 
as he wishes to so that having regard to his rank in order 
of merit due consideration can be given to his preferences 
when making appointment. 

N.B. 

(i) Candidate for the posts of Asstt. Divisional 
Medical Officer in the Railways will also be 
required to give their option in the detailed 
application form for Zonal Railways in order 
of preference. While making their allocation 
to the various Zonal Railways these 
preferences shall be taken into consideration 
but it does not mean that the candidate shall 
be allocated to one of these Zonal Railways 
only. As the service is meant to cover the entire 
country, a candidate is transferable to any Zone 
of the Indian Railways. 


(ii) No request for addition/alteration in the 
preferences already indicated by a candidate 
in the detailed application form will be 
entertained by the Commission. 

3. The number of vacancies to be filled on the 
results of the examination will be specified in the Notice 
issued by the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and Physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. A candidate be either : 

(i) a Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 

(iv) a Tibetan refugee who came over to India 
before the 1st January, 1962 with the intention 
of permanently setting in India, or 

(v) a person of Indian origin who has migrated 
from Pakistan, Burma, Sri Lanka or East 
African Countries of Kenya, Uganda, The 
United Republic of Tanzania, Zambia, Malawi, 
Zaire and Ethiopia or from Vietnam with the 
intention of permanently setting in India. 

Provided that a candidate belonging to categories 
(ii), (iii), (iv) and (v) above shall be a person in whose 
favour a certificate of eligibility has been issued by the 
Government of India. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him by the 
Government of India. 

5. (a) A candidate for this examination must not 
have attained the age of 32 years as on 1st January, 2006 
i.e. he must have been bom not earlier than 2nd January, 
1974. 

(b) The upper age limit is relaxable as follows : 

(i) upto a maximum of five years if a candidate 
belongs to a Scheduled Caste or a Scheduled 
Tribe. 

(ii) upto a maximum of three years in the case of 
candidate belonging to Other Backward 
Classes who are eligible to reservation 
applicable to such candidates. 

(iii) upto a maximum of five years if a candidate 
has ordinarily been domiciled in the State of 
Jammu and Kashmir during the period from 
the 1st January, 1980 to the 31st day of 
December, 1989. 
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(iv) upto i maximum of three years in the case of 
Deforce Services Personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area and released as 
a con iequence thereof. 

(v) upto i maximum of Five years in the case of 
Ex-S srvicemen including Commissioned 
Offic ;rs and ECOs/SSCOs who have rendered 
at least five years Military Service as on 1st 
January, 2006 and have been released (i) on 
completion of assignment (including those 
whos; assignment is due to be completed 
within one year from 1st January, 2006 
otherwise than by ways of dismissal of 
discharge on account of misconduct of 
inefficiency), or (ii) on account of physical 
disabi Jty attributable to Militarv Service or (iii) 
on im'alidment. 

(vi) upto 5 maximum of five years in the case of 
ECOs SSCOs who have completed an initial 
perioc of assignment of five years of Military 
Service as on 1st January, 2006 and whose 
assignments has been extended beyond five 
years and in whose case the Ministry of 
Defen issues a certificate that they am apply 
tor Chil Employment and that they vviifbe 
re leas* d on three months’ notice on selection 
from tl ie date of receipt of offer of appointment. 

(vii) upto a maximum of ten years in the case of 
blind, deaf-mute and orthopcdically handi- 
cappec candidates. 

(viii) The ad hoc Doctors appointed after 1-10-1934 
in the Ministry of Railways will be granted 
re lax at on in the age to extent of the period of 
service rendered by them as ad hoc Doctors in 
Railwa ys in the light of the Supreme Court’s 
orders dated the 24th September, 1987 on the 
Writ Petitions (Nos. 822, 875, 180 and 200 of 
1987 with Nos. 370,298, and 73 of 1987 with 
Nos. 1 65, 1323, 1619, 1735, 1275, 1457, 
1087, 1034, 1263. 1294, 1327, 1349 H70 
13.53, 3100, 1451, 1504, 1564, 1650 and 1609 
of and with No. 845 of 1986) filed by 
some at hoc Doctors of the Railways. The ad 
hoc Doctors Claiming the relaxation in upper 
age lim t under this provision should submit 
their application for admission to the 
examim tion through the Ministry of Railways 
who wil certify that the applicants are covered 
by the orders of the Supreme Court. 

Note 1.— Candidates belonging to the Scheduled Castes 
and the Scheduled Tribes and the Other 
Backward Classes who are also covered under 


any other clauses of Rule 5(b) above, viz. those 
coming under the category of Ex-servicemen, 
persons domiciled in the State J & K, physically 
handicapped etc. will be eligible for grant of 
cumulative age-relaxation under both the 
categories. 

Note II.—The term Ex-Servicemen will apply to the 
persons who are defined as Ex-servicemen in 
the Ex-servicemen (Re-employment in Civil 
Services and Posts) Rules 1979, as amended 
from time to time. 

Note III.—The age concession under Rule 5(b) and (vi) 
will not be admissible to Ex-servicemen and 
Commissioned Officers including ECOs/ 
SSCOs, who are released on their own requests. 

Note IV. Notwithstanding the provision of age 
relaxation under Rule 5(b)(vii) above, a 
physically handicapped candidate will be 
considered to be eligible for appointment only 
if he/she after such physical examination as 
( ) the Government or 

appointment authority, as the case may be, may 
prescrib dt. ( ) is found to satisfy the 

requirements of physical and medical standards 
for the concerned Services/Posts to be allocated 
to the physically handicapped candidates by 
the Government. 

SAVE AS PROVIDED ABOVE THE AGB LIMITS 

PRESCRIBED CAN IN NO CASE BE RELAXED 

The date of birth accepted by the Commission is 
that entered in the Matriculation or Secondary School 
Leaving Certificate or in a certificate recognised by an 
Indian University as equivalent to Matriculation or in an 
extract from a Register of Matriculates maintained by a 
University which must be certified by the proper authority 
of the University or in the Higher Secondary or an 
equivalent examination certificate. 

No other document relating to age like horoscopes, 
affidavits, birth extracts from Municipal Corporation’ 
Service records and the like will be accepted. 

The Expression Matriculation/Higher Secondary 
Examination Certificate in this Part of the instructions 
include the alternative certificates mentioned above. 

Note 1 : Candidates should note that only the date of 
birth as recorded in the Matriculation/ 
Secondary Examination Certificate or an 
equivalent certificate on the date of submission 
of application will be accepted by the 
Commission and no subsequent request for 
its change will be considered or granted. 
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Note 2 : Candidates should also note that once a date 
of birth has been claimed by them and entered 
in the records of the Commission for the 
purpose of admission to an Examination, no 
change will be allowed subsequently for at any 
other Examination of the Commission on any 
ground whatsoever. 

6. A candidate must have passed the written and 
practical part of the final M.B.B.S. Examination. 

Note 1 : A candidate who has appeared/or has y■ ■■'•. to 
appear at the final M.B.B.S. Examination may 
also apply. Such candidates will be admitted 
to the examination if otherwise eligible but the 
admission would be deemed to be provisional 
subject to cancellation, if they do j -Oskf-e 
proof of having passed the written and 
parts of the final M.B.B.S. Exarniinttkto 
alongwith the detailed application which will 
be required to be submitted to the Commission 
by the candidates who qualify on the result of 
the written part of the examination. 

Note 2 : A candidate who has yet to complete the 
compulsory rotating internship is educationally 
eligible for admission to the examination but 
on selection he will be appointed only after he 
has completed the compulsory rotating 
internship. 

7. Candidates must pay the fee prescribed in the 
Commission’s Notice. 

8. All candidates in Government service, 
whetherin permanent or temporary capacity or as work 
charged employees other than casual or daily rated 
employees or those serving under the Public Enterprises 
are however, required to submit an undertaking that they 
have informed in writing their Head of Office/Department 
that they have applied for the examination. 

Candidates should note that in case a 
communication is received from their employer by the 
Commission with holding permission to the candidates 
applying for/appearing at the examination their 
application shall be rejected/candidature shall be 
cancelled. 

9. The decision of the Commission with regard to 
the acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination 
shall be final. 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all 
the stages of examination for which they are admitted by 
the Commission viz. Written Examination and Interview 
Test will be purely provisional subject to their satisfying 


the prescribed eligibility conditions. If on verification at 
any time before or after the Written Examination or 
Interview Test, it is found that they do not fulfil any of 
the eligibility conditions, their candidature for the 
examination will be cancelled by the Commission. 

10. No candidate shall be admitted to the 
examination unless he holds a certificate of admission 
from the commission. 

11. A candidate who is or has been declared by 
the Commission to be guilty of:— 

(i) obtaining support for his candidature by any 
means; or 

(ii) impersonating; or 

(iii) producing impersonation by any person; or 

(iv) submitting fabricated documents or documents 
which have been tampered with; or 

(v) making statements which are incorrect or false 
or suppressing material information; or 

(vi) resorting to any other irregular or improper 
means in connection with his candidature for 
the examination; or 

(vii) using unfair means during the examination; 
or 

(viii) writing irrelevant matter including obscene 
language or pronographic matter in the 
script(s); or 

(ix) misbehaving in any other manner in the 
examination hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct 
of their examination; or 

(xi) being in possession of or using any cellular/ 
mobile phone, pager or any electronic 
equipment or device or any other equipment 
capable of being used as a communication 
device during the examination; or 

(xii) violating any of the instructions, issued to 
candidates alongwith their Admission 
Certificates permitting them to take the 
examination; or 

(xiii) attempting, to commit or as the case may be 
abetting the commission of all or any of the 
acts specified in the foregoing clauses may in 
addition to rendering himself liable to criminal 
prosecution be liable :— 

(a) to be disqualified by the Commission from 
the examination for which he is a candidate; 
and/or 
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(b) to be |debarred either permanently or for a 
ied period :— 

the Commission from any 
imination or selection held by them. 

the Central Government from any 
ployment under them; and 

is already in service under 
nment to disciplinary action under the 
priate rules. 

Provided that no penalty under this rule shall be 
imposed except aft ;r :— 

(i) giving thp candidate an opportunity of making 
esentation in writing as he may wish 
in that behalf; and 

5 representation, if any, submitted by 
date within the period allowed to him 
ideration. 

ites who obtain such minimum 
i the written examination as may be 
lission in their discretion, shall be 
l for an interview for a personality 


at candidates belonging to the 
or Scheduled Tribes or the Other 
nay be summoned for an interview 
st by the Commission by applying 
the Commission are of the opinion 
ber of candidates from these com- 
ly to be summoned for interview for 
the basis of the general standard in 
acancies reserved for them. 

interview the candidates will be 
mmission in the order of merit as 
egate marks finally awarded to each 
tation. Thereafter, the Commission 
3f recommending candidates against 
>, fix a qualifying mark (hereinafter 
qualifying standard) with reference 
eserved vacancies to be filled up on 
lamination. For the purpose of 
ved category candidates belonging 
;s, Scheduled Tribes and Other 
against reserved vacancies, the 
lax the qualifying standard with 
)f reserved vacancies to be filled up 
>ries on the basis of the examination. 

the candidates belonging to the 
scheduled Tribes and the Other 
tio have not availed themselves of 
s or relaxations in the eligibility or 
any stage of the examination and 


who after taking into account the general qualifying 
standards are found fit for recommendation by the 
Commission shall not be recommended against the 
vacancies reserved for the Scheduled Castes, Scheduled 
Tribes and Other Backward Classes. 

(2) While making service allocation the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
or Other Backward Classes recommended against 
unreserved vacancies may be adjusted against reserved 
vacancies by the Govt, if by this process they get a service 
of higher choice in the order of their preference. 

(3) The Commission may further lower the 
qualifying standards to take care of any shortfall of 
candidates for appointment against unreserved vacancies 
and any surplus of candidates against reserved vacancies 
arising out of the provisions of this rule, the Commission 
may make the recommendations in the manner prescribed 
in Sub-rules (4) and (5). 

(4) While recommending the candidates, the 
Commission shall in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, Scheduled Tribes and Other Backward Classes 
who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession or relaxation in the eligibility or selection 
criteria in terms of the proviso to sub-rule (I). Alongwith 
this list of recommended candidates the commission shall 
also declare a cosolidated reserve list of candidates which 
will include candidates from general and reserved 
categories ranking in order of merit below the last 
recommended candidate under each category. The number 
of candidates in each of these categories will be equal to 
the number of reserved category candidates who were 
included in the first list without availing of any relaxation 
or concession in eligibility or selection criteria as per 
proviso to sub-rule (1). Amongst the reserved categories, 
the number of candidates from each of the Scheduled 
Castes, the Scheduled Tribe and the Other Backward 
Class categories in the reserve list will be equal to the 
respective number of vacancies reduced initially in each 
category. 

(5) The candidates recommended in terms of the 
provisions of sub-rule (4), shall be allocated by the 
Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward 
a requisition to the Commission requiring it to 
recommend, in order of merit from the reserve list, the 
same number of candidates as requisitioned for the 
purpose of the unfilled vacancies in each category. 

14. The minimum qualifying marks as specified 
under rule 12 and 13 may be relaxable at the discretion 
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of the Commission in favour of physically handicapped 
candidates in order to fill up the vacancies reserved for 
them. 

Provided that where a physically handicapped 
candidate obtains the minimum qualifying marks in his 
own merit in the requisite number for General, or the 
Scheduled Castes or the Scheduled Tribes or the Other 
Backward Class category candidates, then, the extra 
physically handicapped candidates i.e. more than the 
number of vacancies reserved for them shall not be 
recommended by the Commission on the relaxed 
standards. 

15. The form and manner of communication of the 
result of the examination to individual candidates shall 
be decided by the Commission in their discretion and 
the Commission will not enter into correspondence with 
them regarding the results. 

16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned 
to them by the Commission and preference expressed by 
them for various posts. 

17. Success in the examination confers no right to 
appointment unless Government are satisfied after such 
enquiry as may be considered necessary that the candidate 
having regard to his character and antecedents is suitable 
in all respects for appointment to the service. The 
appointment will be further subject to the candidates 
satisfying the appointing authority of his having 
satisfactorily completed the compulsory rotating 
internship. 

18. A candidate must be in good mental and bodily 
health and free from any physical defects likely to interfere 
with the discharge of his duties as an officer of the Service. 
A candidate who after such physical examination, as 
Government or the appointing authority, as the case may 
be may prescribe is found not to satisfy these requirements 
will not be appointed. 

The Regulations relating to Physical/Medical 
Examination of candidates are given in Appendix-Ill to 
these Rules. 

The medical examination of the candidates will be 
held in two parts (Part-I and Part-II). All candidates who 
qualify for interview/personality test on the basis 
of written part of the examination shall be required to 
undergo Part-1 of the medical examination normally on 
the next working day immediately after the day of 
interview/personality test of the concerned candidate 
(there shall be no medical examination on Saturdays, 
Sundays and closed holidays). The candidates who are 
declared finally successful on the results of the 
examination shall be required to undergo Part-II of the 
medical examination. Arrangements for the medical 
examination of candidates will be made by the Ministry 


of Health and Family Welfare (CHS-I Section), Nirman 
Bhavan, New Delhi and intimation in this regard shall 
be given by the Ministry to the concerned candidates. In 
case a candidate does not receive any intimation about 
the arrangements made for his/her Medical Examination 
before he/she leaves for his/her interview/personality test 
he/she should contact personally to the concerned 
authority in Ministry of Health and Family Welfare 
immediately after his/her interview/personality test is 
over. The concerned candidate may have to stay in Delhi 
until his/her Medical Examination is over. Therefore 
the candidate should take care of this fact and make his/ 
her own arrangements for stay in Delhi for the purpose 
of completion of Medical Examination formality. No 
ex tensive/postponement of the date fixed for the Medical 
Examination shall be allowed under any circumstances. 
Also no TA/DA shall be admissible for the purpose of 
completion of the formality of Medical Examination of 
the concerned candidate. 

19. For being considered against the vacancies 
reserved for them the physically disabled persons should 
have disability of forty per cent (40%) or more. However, 
such candidates shall be required to meet one or more of 
the following physical requirements/abilities which may 
be necessary for performing the duties in the concerned 
Services/Posts. 


CODE PHYSICAL REQUIREMENTS 


F 

1. 

Work performed by manipulating (with 
fingers) 

PP 

2. 

Work performed by pulling and pushing 

L 

3. 

Work performed by lifting 

KC 

4. 

Work performed by kneeling and crouching 

B 

5. 

Work performed by bending 

S 

6. 

Work performed by sitting (on bench or chair) 

ST 

7. 

Work performed by standing 

W 

8. 

Work performed by walking 

SE 

9. 

Work performed by seeing 

H 

10. 

Work performed by hearing/speaking 

RW 

11. 

Work performed by reading and writing 


The functional classification in their case shall be 

one 

or more of the following consistent with the 

requirements of the concerned Services/Posts :— 
FUNCTIONAL CLASSIFICATION 

CODE 

FUNCTIONS 

BL 

1. 

both legs affected but not arms. 

BA 

2. 

both arms affected—a. impaired reach 

b, weakness of grip 

BLA 3. 

both legs and both arms affected 



ffected 
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a. 

impaired reach 

(0 

Paediatrics 

20% 

b. 

weakness of grip 

(ii) 

Gynaecology and Obstetrics 

40% 

c. 

ataxic 

(iii) 

Preventive Social and 
Community Medicine 

40% 


affected 

-do¬ 
le and hips (cannot sit or stoop) 
weakness and limited physical 


tered into or contracted a marriage 
a spouse living; or 

; a spouse living has entered into or 
: with any person; 

ppointment to service : 

the Central Government may, if 
larriage is permissible under the 
ible to such person and the other 
and there are other grounds for so 
son from the operation of this rule. 

ulars relating to the Services/Posts 
nt is being made through this 
i in Appendix II. 

APPENDIX 1 

f Examination.—The examination 

nination.—The candidate will take 
following two papers each of two 
g a maximum of 200 marks. The 
pers will be so designed as to give 
ge to different subjects. 


Weightage 

edicine including 60% 

, Neurology. 
ly and Psychiatry 

duding E.N.T. 40% 

logy, Traumatology 
aedics 


(b) Personality Test of Candidates.—Who qualify 
in written examination 200 Marks. 

II. The examination in both the papers will be 
completely of objective (multiple choice answer) type. 
The question Papers (Test Booklets) will be set in English 
only. 

III. Candidates must write the papers in their own 
hand. In no circumstances will they be allowed the help 
of a scribe to write answers for them. 

IV. The Commission have discretion to fix 
qualifying marks in any or both the papers of the 
examination. 

V. Candidates are not permitted to use calculators 
for answering objective type papers (Test Booklets). They 
should not, therefore, bring the same inside the 
Examination Hall. 

VI. The interview for Personality Test will be 
intended to serve as a supplement to the written 
examination for testing the General Knowledge aruj 
ability of the candidates in the fields of their academic 
study and also in the nature of a personality test assess 
the candidate’s intellectual curiosity, critical powers of 
assimilation, balance ofjudgement and alertness of mind 
ability foi social cohesion, integrity ofcharacter, initiative 
and capability for leadership. 

APPENDIX II 

Brief particulars relating to the services/posts to 
which recruitment is being made through this 
examination are given below : 

I. Assistant Divisional Medical Officer in the 
Railways : •* 

(a) The post in Group A.—The scale of the post 
is Rs. 8,000-275-13,500 (Revised Scale) 
plus restricted non-practising allowance as 
per orders in force from time to time. The 
late at present is 25% of the basic pay 
drawn. 

The candidate will be bound to observe the 
orders which the Ministry of Railways or 
any higher authority may issue from time 
to time restricting or prohibiting private 
practice by him. The candidates in 
Government service will be given initial pay 
in the above mentioned scale according to 
lules and others will be given the minimum 
of the pay scale mentioned above. 
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(b) A candidate will be appointed on probation 
for a period of one year which may be 
extended by the Government if considered 
necessary. On satisfactory completion of the 
probation candidates will be eligible for 
confirmation in the junior scale of the 
Indian Railway Medical Service, 

(c) The appointment of probationers can be 
terminated by one month’s notice in writing 
on either side during the period of probation 
in terms of Rule 301(3) of the Indian 
Railway Establishment Code, Volume-1. 
Such notice is not however, required in cases 
of dismissal or removal as a disciplinary 
measure after compliance with the 
provisions of Clause (2) of Article 311 of 
the Constitution and compulsory retirement 
due to mental or physical incapacity. 

(d) A candidate will have to undergo training 
as prescribed by the Ministry of Railways 
and pass all the Departmental 
Examinations. 

(e) “A candidates will be governed by the 
“Contributory pension System” etfective 
from 01-01-2004 as per orders of the 
Government.” 

(f) A candidate will be eligible for leave in 
accordance with the leave rules as in force 
from time to time and applicable to officers 
of his status. 

rg) A candidate will be eligible for free Railway 
Passes and Privilege Ticket Orders in 
accordance with the rules in force from time 
to time. 

(h) A candidate will be required to pass the 
examination in Hindi of an approved 
standard within the period of probation and 
failure to do so shall involve liability to 
termination of service. 

(i) Under the rules every person appointed to 
the above post shall, if so required be liable 
to serve in any Defence Service or post 
connected with the Defence of India for a 
period of not less than four years including 
the period spent on training, if any. 

Provided that such person : 

(a) Shall not be required to serve as aforesaid 
after the expiry' of ten years from the date 
of such appointment. 

(b) Shall not ordinarily be required to serve 
as aforesaid after attaining the age of 45 
years. 
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(j) Reckoning Service : The Persons who are 
recruited under these rules to posts to whirl 
the conditions prescribed in Rule 45 of 
Railway Service (Pension) Rules, 1993 al e 
applicable shall be eligible to the benefit of 
the provisions contained in the rule. 

(k) A candidate will be governed in respect of 
matters specifically referred to above as well 
as other matter by the provisions of the 
Indian Railway Establishment Code and the 
extant orders as amended/issued from time 
to time. 

(l) In the first instance a candidate will be 
posted to the Railway Health Units/ 
Dispensaries at way side Stations, ADMOs 
are also liable to transfer to any Railway. 

(m) Prospects of promotion including pay scales 
and allowances attached to higher grades. 

(i) Assistant Divisional Medical Officers 
with four years service in the grade 
rendered after appointment thereto on a 
regular basis are eligible for promotion 
to the post of Divisional Medical Officers 
(Senior Scale of Rs. 10,000—15,200) 
plus restricted non-practising allowances 
as given in (a) above. 

(ii) Divisional Medical Officers/Senior 
Medical Officers with six years service 
in the grade rendered after appointment 
thereto on a regular basis or on 
completion of 10 years regular service 
as Assistant Divisional Medical Officer 
and Divisional Medical Officers/Senior 
Medical Officer of which at least two 
years regular service shall be as 
Divisional Medical Officer/Senior 
Medical Officer are eligible for 
promotion to the posts of Medical 
Superintendents in the scale of Rs. 
12,000—16,500 plus non-practising 
allowance at 25% of basic pay drawn. 

(iii) Depending upon the number of years of 
service in the grade of Rs. 12,000— 
16,500 as prescribed from time to time 
Medical Superintendents become eligible 
for promotion to the post of Chief 
Medical Officers in the scale of Rs. 
18,400-- 22,400 plus non-practising 
allowance at the rate of 25% of the basic 
pay drawn. 

(n) Duties and Responsibilities : 

Assistant Divisional Medical Officers : 
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(i) He will attend the indoor wards, and out 
patient department daily and as required. 

(ii) He will carry out physical examination 
of candidates and of employees in service 
in accordance with the regulations in 
force. 

(iii) He will look after family planning, public 
health and sanitation in his jurisdiction. 

(iv) He will carry out examination of vendors. 

(v) He will be responsible for discipline and 
proper discharge of duties of the Hospital 
Staff. 

(vi) He will carry out duties assigned to him 
specially if any and will prepare returns 
and indents connected with his speciality. 

(vii) He will maintain and upkeep of 
equipments in his charge. 

NOTE 1. Wien in ADMOs is posted at the 
He adquarter of a division under the charge 
of Divisional Medical Officer he will assist 
the Divisional Medical Officer in all his 
duties but may be specially assigned with 
cetain duties and responsibilities. 

NOTE 2. ADMOs will also be required to perform 
sui :h other duties as may be assigned to them 
fre m time to time. 

II. Pest of Assistant Medical Officer in the 
Indian Ordnance Factories Health 
Service under the Ministry of Defence : 

(a) The Posts are temporary in Group A but 
likely to be made permanent in due 
course. The scale of pay is Rs. 8000-275- 
13500 plus non-practising allowance 
(NPA) as per orders in force from time 
to time. The rate at present is 25% of 
basic pay. 

(b) The candidates will be on probation for 
a period of 2 years from the date of 
appointment which may be curtailed or 
extended at the discretion of the 
Competent Authority. On satisfactory 
completion of the probation period he 
will continue in the temporary post till 
confirmed against the permanent 
vacancy. 

(c) The candidate can be posted anywhere 
in India in any one of the Ordnance 
Factory, Hospitals or Dispensaries. 

(d) Private practice of any kind whatsoever 
is prohibited. 

(e) The appointment can be terminated on 
one month’s notice on either side during 
the period of probation and thereafter 


while employed in temporary capacity. 
The Government reserves the right to 
give one month’s pay in lieu of notice. 

(f) Prospects of promotion including pay 
scale and allowances attach to the higher 
grades will be as per the provisions of 
lOFHS Rules 2001 and the orders and 
Instructions issued by the Govt, from 
time to time. 

(g) Nature of Duties.-—(1) Assistant 
Medical Officer:— 

(i) They will attend to indoor patient: 
in wards/departments of hospitals 
and out patients/dispensaries/out¬ 
patient departments daily and as 
required. 

(ii) They will carry out medical 
examination of employees and 
candidates for employment in 
accordance with the regulation in 
force. 

(iii) They will maintain the upkeep of 
equipments in their charge. 

(iv) They will be responsible for 
training, discipline and proper 
discharge of duties of the hospital 
and dispensary staff. 

(v) They will perform such other duties 
as are allotted to them by the 
Medical Officer-in-Charge as per 
rules. 

(2) Assistant Director Health Services and Senior 
Medical Officer— 

(a) ADHS posted at the Hrs. will assist the DHS/ 
Addl. DHS/DDHS in. discharge of their duties 
on all medical matters as directed by them. 

(b) He will assist the DHS/Addl. DHS/DDHS in 
the day to day work of the Medical Section as 
the Section Officer. 

(c) He will perform such other duties as may be 
assigned to him by the DHS/Addl. DHS/DDHS 
from time to time. 

(d) He will assist the DHS in dealing with -all 
questions relating to Medical Stores and 
Equipments. 

(e) They will arrange medical attention to the 
employees and their families as per rules. 

(f) SMOs will attend indoor Wards, Factory 
Health Clinic. Estate Clinic, OPD and will be 
required to perform such other duties and may 
be assigned by PMO and SMO incharge of the 
Hospital. 
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(3) Dy. Director Health Services and Principal 
Medical Officer:— 

(a) DDHS posted at the Hqrs. will assist the DHS/ 
Addl. DHS in the discharge of the latter’s 
duties in matters as directed by him. 

(b) PMO—Senior—PMOs will be M.O. incharge 
of factory, hospitals and the Medical Estt. there. 

(c) As M.O. Incharge they will be advisers to the 
GM of FYs. on all medical matters and make 
recommendation as considered necessary. 

(d) They will arrange medical attention to the 
employees and their families as per rules. 

(e) They will perform such other duties as may be. 
laid down under any statute of Govt, orders or 
delegated to him by the DHS. 

(f) Principal Medical Officers will attend indoor 
Wards. Factory Health Clinic, Estate Health 
Clinic OPD and will be required to perform 
such other duties as may be assigned by PMO- 
in-charge of the Hospital. 

(4) Additional Director Health Services 

(a) Addl. DHS will assist the DHS in discharge of 
the latter’s duties in the matter as directed by 
him. 

(b) He will act as DHS under order of DGOF in 
latter’s absence on leave, tour etc. 

(5) Chief Medical Officer 

(a) He/She will have overall responsibility 
Administration of Ord. Fy. Hospitals having 
specialist centres, including Factory Health 
Organization and Family Welfare Centre. 

(b) Advice General Manager on medical, health, 
hygiene and occupational health matters. 

(c) Plan, Organize and monitor the work of the 
medical establishments and review progress. 

(d) Organize hospital services in accordance with 
the orders;, instructions and regulations issued 
from time to time by higher authorities. 

(e) Ascertain the expressed and implied needs and 
expectations, grievances and suggestions of 
patients, factory management, statutory 
authorities and community and organize the 
health services to meet them wherever possible. 

(f) Ensure that all the resources allotted to the 
medical establishments are fully and optimally 
utilized and economy is observed in the 
functioning. 
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(g) They will perform such other duties as may be 
laid down under any statute of Govt, orders or 
delegated to him by DHSv 

(6 ) Director Health Services ' 

(a) Medical Adviser to DGOF On all medical and 
health matters. Controlling Authority of the 
Medical Establishment in DGOF organisation 
on all professional and Technical matters. He 
will exercise the administrative powers as 
delegated to him by the DGOF. 

(b) He will work out the plans for implementation 
of the reports/recommendations accepted by 
the Govt. 

(c) As the controlling Authority he will 
distribute the personnel according to the 
requirement of factories. 

(d) He will normally represent the DGOF on the 
UPSC. 

(e) * He will normally once a year make or cause to 

be made inspection of all factories and report 
to the DGOF on the working of Medical 
installation thereon all matters connected with 
Medical Estt. 

(f) He will initiate ACR of Addl. DHS and will 
review the reports of all SA grade, JAG (NFSG) 
& JAG (OG) officers of IOFHS. 

III. Junior Scale Pbsts in the Central Health Service : 

(a) The posts are temporary but likely to continue 
indefinitely. Candidates will be appointed to 
Junior Group ‘A’ scale and they will be on 
probation for a period of 2 years from the date 
of appointment which may be curtailed or 
extended at the discretion of the Competent 
Authority. They will be confirmed after the 
satisfactory completion of probation. 

(b) The candidates can be posted anywhere in India 
in any dispensary or hospital under any 
organisation participating in the Central Health 
Service viz. C.G.H.S. operating at Delhi, 
Bangalore, Bombay, Meerut etc. Lakshadweep, 
Andaman and Nicobar Islands. P & T 
Department etc. Private Practise of any kind 
whatsoever including Lab. and consultant 
practice is prohibited. 

(c) The scale of pay admissible to the Medical 
Officer of CHS is Rs. 8,000-275-13,500. Other 
allowances like N.P.A., H.R.A. etc. and the 
promotional avenues will be available as per 
the provision of CHS Rules, 1996 and the orders 
and instructions issued by the Govt, from time 
to time. 
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ficer in the Municipal Corporation of 

le posts are temporary in category 'A’ 
it likely to be made permanent in due 
'urse. The scale of pay is Rs. 8,000-275- 
5 ,500 plus restricted no-practising 
lowance (NPA) as per orders in force 
)m time to time. 

te candidate will be on probation for a 
xiod of one year from the date of 
pointment which may be curtailed or 
tended at the discretion of competent 
thority. On satisfactory completion of the 
obation period, he will continue in the 
nporary post till confirmed against the 
rmanent vacancy. 

ie candidate can be posted anywhere 
thin the jurisdiction of the Municipal 
irporation of Delhi in any one of the 
>spital/Dispensaries/M & CW and 
mily Welfare Centres/Primary Health 
ntres etc. 

ivate practice of any kind whatsoever is 
)hibited. 

e appointment can be terminated on one 
>nth s notice on.either side during the 
dod of probation and thereafter while 
iployed in temporary capacity. The 
inicipal Corporation of Delhi reserve the 
ht to pay one month’s pay in lieu of 
:ice. 

>spects of promotion including pay 
des and allowances attached to the 
,her grades shall be according to the 
'Vision of the Recruitment regulations. 

APPENDIX III 

1 RELATING TO THE PHYSICAL/ 
AMINATION OF CANDIDATES 

ons are published for the convenience 
id to enable them to ascertain the 
eir possessing the required physical 
julations are also intended to provide 
tedical examiners. All posts to be filled 
tnbined Medical Services Examination 
clinical” posts. 


(b) To be passed as “fit” for appointment, a 
candidate must be in good mental and bodily health and 
free from any physical defect likely to interfere with the 
efficient performance of the duties of his/her appointment. 

(c) In the matter of co-relation of age limit, height, 
weight and chest girth of candidates of India (including 
Anglo-Indian race), it is left to the Medical Board to use 
whatever co-relation of figure is considered most suitable 
as a guide in the examination of the candidates. Trunk 
and limbs should be proportionate, no minimum height 
be insisted upon, if found fit otherwise. If there be any 
disproportion with regard to height, weight and chest 
girth, the candidates should be hospitalized for 
investigation and X-Ray of the chest taken before the 
candidate is declared fit or unfit by the Board. 

3. The candidate s height will be measured as 
follows:— 

He/She will remove his/her shoes and be placed 
against the standard with his/her feet together and the 
weight thrown on the heels and not on the toe or other 
sides of the feet. He/She will stand erect without rigidity 
and with heels, calves, buttocks and shoulders touching 
the standard, the chin will be depressed to bring the vertex 
of the head level under the horizontal bar and the height 
will be recorded in centimeters and parts of a centimeter 
to halves. 

4, The candidate’s chest will be measured as 
follows:— 

He/She will be made to stand erect with his/her feet 
together and to raise arms over his/her head. The tape 
will be so adjusted round the chest that its upper edge 
touches the inferior angles of the shoulder blades behind 
and lies in the same horizontal plane when the tape is 
taken round the chest. The arms will then be lowered to 
hang loosely by the side and care will be taken that the 
shoulders are not thrown upwards or backwards so as to 
displace the tape. The candidate will then be directed to 
take a deep respiration several times and the maximum 
expansion of the chest will be carefully noted and the 
minimum and maximum will then be recorded in 
centimeters 84- #9, 86—93.5 etc. In recording the 
measurements fractions of less than half a centimeter 
should not be noted. 

N.B. The height and chest of the candidates should be 

measured twice before coming to a final decision. 


Government of India reserve to 

ite discretion to reject or accept any . 5 ' The candidate also be weighed and his/her 

•nsidering the report of the Medical v y eight recorded in Kilograms; fractions of half a kilogram 

should not be noted. 
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6. (a) The candidate’s eye-sight will be tested in two tests—one for distant and the other for near 

accordance with the following rules. The result of each vision. Each eye will be examined separately, 

test will be recorded : 

(i) General.— The candidate’s eyes will be (b) There shall be no limit for maximum naked 

submitted to a general examination directed to gyg vision but the naked eye vision of the candidates shall 
the detection of any disease or abnormality. The however be recorded by the Medical Board or other 

candidate will be rejected if he suffers from any medical authority in every case, as it will furnish the basic 

morbid conditions of eye(s), eyelids or information in regard to the condition of the eye. 
contiguous structure of such a short as to render 
or are likely to render him/her unfit for service 

on a future date. (c) The following standards are prescribed for 

(ii) Visual Acuity. —The examination for distant and near vision with or without glasses for different 

determining the acuteness of visions includes types of services . 
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rispect of the Technical Services 
i and any other service concerned with 
, the total amount of Myopia (including 
not exceed —4.00 D; total amount of 
eluding the cylinder) shall not exceed 

it in case a candidate in respect of the 
:es other than the services under the 
ays is found unfit on ground of high 
r shall be referred a Special Board of 
gists to declare whether this myopia is 
ot in case it is not pathological, the 
! declared fit, provided he/she fulfils 
nents otherwise. 

case of myopia, fundus examination 
out and % the results recorded. In the 
cal condition being present which is 
:ssive and affect the efficiency of the 
ihould be declared unfit . 

Vision : The field of vision shall be 
of all services by the confrontation 
h test gives unsatisfactory or doubtful 
vision should be determined on the 

indness : Broadly there two types of 
i) as a result of Vitamin a deficiency 
of Organic disease of Retina-common 
itis Pigmentosa. In (i) the fundus is 
seen in younger age group and ill 
ind improves by large doses of Vitamin 
is is often involved and mere fundus 
veal the condition in majority of cases. 
;ategory is an adult and may not suffer 
For both (i) and (ii) dark adaptation 
condition. 

Vision : The testing of colour vision 
in respect of the Technical Services 

ution should be graded into higher and 
ding upon the size of aperture in the 



i in the table below 

— 

Higher Grade 

Colour 

Perception 

Lower Grade 

Colour 

Perception 

2 

3 

n the 16 ft. 

n didate 

16 ft. 

1.3 mm 

13 mm 

e 5 seconds 

5 seconds 


3. Time of exposu 


For Indian Railway Medical Service Higher Grade 
colour vision is esseitial but for other services lower grade 
colour vision will fce considered sufficient. 


Satisfactory colour vision constitutes recognition 
with ease and without hesitation of signals red, green 
and yellow colours. The use of Ishihara’s plates, shown 
in good light and a suitable Edrige Green’s Lantern shall 
be considered quite dependable for testing colour vision. 
While either of the two tests may ordinarily be considered 
sufficient in respect of the services other than IRMS, it is 
essential to cany out the lantern test for IRMS. In doubtful 
cases where a candidate fails to qualify when tested by 
only one of the two tests, both the tests should be 
employed. However, both the Ishihara’s plates and Edrige 
Green’s Lantern shall be used for testing colour vision of 
the candidates for appointment to the Indian Railway 
Medical Service. 

(h) Ocular condition other than visual acuity : 

(i) Any organic disease or a progressive refractive 
error, which is likely to result in lowering 
visual acuity, should be considered a 
disqualification. 

(ii) Squial: For Indian Railway Medical Service 
where the presence of binocular vision is 
essential, squint, even if the vision acuity in 
each eye is of the prescribed standard, should 
be considered a disqualification. For other 
services the presence of squint should not be 
considered as a disqualification, if the visual 
acuity is of the prescribed standard. 

(iii) if a person has one eye or if he has one eye 
which has normal vision and the other eye is 
amblyopic or has subnormal vision the usual 
effect is that the person is lacking stereoscopic 
vision for perception of depth. Such vision is 
not a disqualification for services other than 
IRMS. Die Medical Board may recommend as 
fit, such persons provided the normal eye has— 

5* 6/6 distant vision; J1 near vision with or 
without glasses provided the error in any 
meridian is not more than 4 dioptres for 
distant vision. 

^ full field of vision. 

> normal colour vision wherever required : 

Provided the board is satisfied that the 
candidate can perform all functions for the 
particular job in question. 

(i y ) Contact Lenses : During the Medical 
Examination of the candidates, the use of 
contact lenses is not to be allowed. It is 
necessary that when conducting eye tests the 
illumination of the typed letters for distant 
vision should have an illumination of 15 foot 
candles. 
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GUIDELINES FOR SPECIAL OPHTHALMIC 
BOARD 

Special Ophthalmic Board for eye examination shall 
consist of 3 ophthalmologists : 

(a) Cases where the Medical Board has recorded 
visual function within normal prescribed limits 
but suspects a disease of progressive and organic 
nature which is likely to cause damage to the 
visual function should refer the candidates to a 
Special Ophthalmic Board for opinion as part 
of the first Medical Board. 

(b) All cases of any type of surgery on eyes, IOL, 
refractive corneal surgery, doubtful cases of 
colour defect should be referred to special 
ophthalmic board. 

(c) In such cases where a candidate is found to be 
having high myopia or high hypermetropia the 
Central Standing Medical Boarcl/State Medical 
Board should immediately refer the candidates 
for a Special Board of three Ophthalmologists 
constituted by the Medical Superintendent of 
the hospital with the Head of the Department 
of Ophthalmology of the Hospital or the Senior- 
most Ophthalmologist as the Chairman of the 
Special Ophthalmic Board. The 
Ophthalmologist/Medical Officer who has 
conducted the preliminary ophthalmic 
examination cannot be a part of the Special 
Board. 

The examination by the Special Board should 
preferably be done on the same day. Whenever it is not 
possible to convene the Special Board of three 
Ophthalmologists on the day of the medical examination 
by the Central Standing Medical Board/State Medical 
Board, the Special Board may be convened at an earliest 
possible date. 

The Special Ophthalmic Board may carry out 
detailed investigations before arriving at their decision. 

The Medical Board’s report may riot be deemed as 
complete unless it includes the report of the Special 
Medical Board for all such cases which are referred to it. 

GUIDELINE FOR REPORTING ON BORDERLINE 
UNFIT CASES 

In border line cases of substandard visual acuity, 
subnormal colour vision, the test will be repeated after 15 
minutes by the Board before declaring a person unfit. 

7. Blood Pressure : The Board will use its discretion 
regarding Blood Pressure. A rough method of calculating 
normal maximum systolic pressure is as follows : 

(i) with young subjects of 15-25 years of age, the 
average is about 100 plus the age. 


(ii) with subjects over 25 years of age, the general 
rule of 110 plus half the age seems quite 
satisfactory. 

N. B.— As a general rule any systolic pressure over 140 
mm and diastolic over 90 mm should be regarded 
as suspicious and the candidate should be 
hospitalised by the Board before giving their final 
opinion regarding the candidate s fitness or 
otherwise. The hospitalisation report should 
indicate whether the rise in blood pressure is of a 
transient nature due to excitement etc. or whether 
it is due to any organic disease. In all such cases 
X-ray and electro-cardiographic examination of 
heart and blood urea clearance test should also be 
done as routine. The final decision as to fitness or 
otherwise of a candidate will, however, rest with 
the medical board only. 

Method of taking Blood Pressure : 

The mercury manometer type of instrument should 
be used as a rule. The measurement should not be taken 
within fifteen minutes of any exercise or excitement. 
Provided the patient and particularly his/her arm is 
relaxed, he may be either lying or sitting and the arm is 
supported comfortably at the patient’s side in a more or 
less horizontal position. The arm should be freed from 
the cloth to the shoulder. The cuff completely deflated 
should be applied with the middle of the rubber over the 
inner side of the arm and its lower edge an inch or two 
above the bend of the elbow. The following returns of 
cloth bandage should spread evenly over the bag to avoid 
bulging during inflation. 

The brachial artery is located by palpitation at the 
bend of the elbow and the stethoscope is then applied 
lightly and centrally over it below but not in contact with 
the cuff. The cuff is inflated to about 200 mm. Hg. and 
then slowly deflated. The level at which the column stands 
when soft successive sounds are heard represents the 
Systolic Pressure. When more air is allowed to escape the 
sound will be heard to increase in intensity. The level at 
which the well-heard clear sounds change to soft muffed 
fading sounds represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time as prolonged pressure of the cuff is irritating to the 
patient and will vitiate the reading. Rechecking if 
necessary should be done only a few minutes after complete 
deflation of the cuff. Sometimes as the cuff is deflated 
sounds heard at a certain level may disappear as pressure 
falls and reappear at a still lower level. This silent gap 
may cause error in readings. 

8. The urine (passed in the presence of the examiner) 
should be examined and the results recorded. Where a 
Medical Board finds sugar present in candidate s urine 
by the usual chemical tests, the Board will proceed with 
the examination with all its other aspects and will also 
specially note down any signs or symptoms suggestive of 
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for the glycosuria the Board finds the 
ns to the standard of medical fitness 
' P a ss the candidates as fit, subject to 
ig non-diabetic and the Board will refer 
ified Specialists in Medicine who has 
atory facilities at his/her disposal. The 
will carry out whatever examinations, 
aboratory, he considers necessary 
rd blood sugar tolerance test, and will 
lion to the Medical Board upon which 
1 will base its final opinion—“fit” or 
purpose the candidates will not be 
r in person before the Board on the 
ro exclude the effect of medication it 
o retain a candidate for several days in 
:t supervision. 

intment against posts which do not 
>orate training : It shall be longer be 
e a woman candidate as “Temporarily 


Unfit if she is found to be pregnant during medical 
examination before appointment against posts which do 
not prescribe any elaborate training, i.e., she can be 
appointed straightaway on the job. 

10. The following additional points should be 
observed:— 

(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the ear. 
In case it is defective the candidate should be 
got examined by an ENT Specialist; provided 
that if the defect in hearing is remediable by 
operation or by use of a hearing aid a candidate 
cannot be declared unfit on that account 
provided he/she has no progressive disease in 
the ear. This provision is not applicable in the 
case of IRMS. The following are the guidelines 
for the medical examination authority in this 
regard :— 


1. Marked or total deafness in one 
ear, other ear being normal. 

2. Perceptive c eafness in both ears 
in which some improvement is 
possible by a hearing aid. 

3. Perforation of tympanic mem¬ 
brane of central or marginal 
type 


4. Ears with msstoid cavity 
subnormal hearing on one 
side/on both sides. 


5. Persistently discharging 
ear operated/unoperated. 


Indian Railway Medical 
Services (Technical) 


Fit, if the deafness is upto 30 
decibel in speech frequencies 
of 1000—4000. 

(i) One year normal, other ear 
having perforation of tympanic 
membrane—Temporary Unfit’. 

Under improved conditions of 
Ear Surgery, a candidate with 
marginal or other perforation 
in both ears should be given 
a chance by declaring him 
temporarily unfit and then he 
may be considered under 
4(ii) below. 

(ii) Marginal or attic perforation 
in both ears—‘unfit’. 

(iii) Central perforation in both 
ears—Temporarily unfit’. 

(i) Either ear normal hearing 
and other ear with mastoid 
cavity—‘Fit’. 

(ii) Mastoid cavity of both 
sides—‘Unfit’. 

Temporarily Unfit’. 


Services other than IRMS 
(Technical) 

Fit, if the deafness is upto 30 
decibel in higher frequency. 

Fit, if the deafness is upto 30 
decibel in speech frequencies 
of 1000—4000. 

(i) One year normal, other ear 
having perforation of tympanic 
membrane—Temporary Unfit’. 

Under improved conditions of 
Ear Surgery, a candidate with 
marginal or other perforation 
in both ears should be given 
a chance by declaring him 
temporarily unfit and then he 
may be considered under 
4(ii) below. 

(ii) Marginal or attic perforation 
in both ears—‘unfit’. 

(iii) Central perforation in both 
ears—Temporarily unfit’. 

(i) Either ear normal hearing 
and other ear with mastoid 
cavity—‘Fit’. 

(ii) Mastoid cavity of both 
sides—‘Unfit’. 

Temporarily Unfit’. 
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Indian Railway Medical 
Services (Technical) 

Services other than IRMS 
(Technical) 

6. Chronic inflammatory/ 
allergic condition of nose 
with or without bony de¬ 
formities of nasal Septum. 

(i) A decision will be taken as 
per circumstances of individual 
cases. 

(ii) If deviated nasal Septum is 
present with Symptoms— 
Temporarily Unfit’. 

(i) A decision will be taken as 
per circumstances of individual 
cases. 

(ii) If deviated nasal Septum is 
present with Symptoms— 
Temporarily Unfit’. 

7. Chronic Inflammatory 
conditions of tonsils and/or 
Larynx. 

(i) Chronic Inflammatory 
conditions of tonsils and/or 
Larynx—Fit’. 

(i) Chronic Inflammatory 
conditions of tonsils and/or 

Larynx—‘Fit’. 


(ii) Hoarseness of voice of 
severe degree if present then 
Temporarily unfit’. 

(ii) Hoarseness of voice of 
severe degree if present then 
Temporarily unfit’. 

8. Benign or locally malignant 
tumours of the E. N. T. 

(i) Benign tumours— 

Temporarily unfit’. 

(i) Benign tumours— 

Temporarily unfit’. 


(ii) Malignant Tumour—‘unfit’. 

(ii) Malignant Tumour—‘unfit’. 

9. Otosclerosis 

If the hearing is within 30 
Decibels after operation or with 
the help of hearing aid—‘Fit’. 

If the hearing is within 30 
Decibels after operation or with 
the help of hearing aid—‘Fit’. 

10. Congenital defects of 
ear, nose or throat. 

(i) If not interfering with 
functions—‘Fit’. 

If not interfering with 
functions—‘Fit’. 


(ii) Stuttering of severe 
degree—‘Unfit’. 


11. Nasal/Poly 

Temporarily Unfit’. 

Temporarily Unfit’. 


(b) that his/her speech is without impediment. 

(c) that his/her teeth are in good order and that 
he/she is provided with dentures where 
necessary for effective mastication (well filled 
teeth will be considered as sound); 


(k) that he/she does not bear traces of acute or 
chronic disease pointing to an impaired 
constitution; 

(l) that he/she bears marks of efficient vaccination; 
and 


(d) that the chest is well formed and his/her chest 
expansion sufficient and that the hearts and 
lungs are sound; 

(e) that there is no evidence of any abdominal 
disease; 

(f) that the ear-drum is not ruptured; 

(g) that he/she does not suffer from hydrocele, 
varicose veins or piles. 

(h) that his/her limbs, hands and feet are well 
formed and developed and that there is free and 
perfect m otion of all joints. 

( i) that he/she does not suffer from any inveterate 
skin disease. 

(j) that there is no congenital malformation or 
defect. 


(m) that he/she is free from communicable disease. 

1 l. Radiographic examination of the Chest should 
be done as a routine in all cases for detecting any 
abnormality of the heart and lungs, which may not be 
apparent by ordinary physical examination in respect ot 
such candidates who are declared finally successfully in 
Combined Medical Services Examination. 

The decision of the Chairman of the Central 
Standing Medical Board (conducting the medical 
examination of the candidate concerned) about the fitness 
of the candidate shall be final. 

In case of doubt regarding health of a candidate, 
the Chairman of the Medical Board may consult a suitable 
Hospital Specialist to decide the issue of fitness or 
unfitness of the candidate for Government Service e.g. if 
a candidate is suspected to be suffering from any mental 
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defect or aberration, the Chairman of the Board may 
consult a Hospital Psychiatrist/Psychologist, etc. 

When any defect is found it must be noted in the 
certificate and tie medical examiner should state his/her 
opinion whether or not it is likely to interfere with the 
efficient performance of the duties, which will be required 
of the candidate. 

12. The candidates filling an appeal against the 
decision of the Medical Board have to deposit an appeal 
fee of Rs. 100.00 in such manner as may be prescribed by 


the Government of India in this behalf. Appeals should 
be submitted within 21 days of the date of the 
communication in which the decision of the Medical 
Board is communicated to the candidates; otherwise 
request for second Medical Examination by an Appellate 
Medical Board will not be entertained. The Medical 
Examination by the Appellate Medical Board would be 
arranged at New Delhi only and no travelling allowance 
or daily allowance will be admissible for the journeys 
performed in connection with the Medical Examination. 

VINEET CHAWDHRY, Jt. Secy. 
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